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Last month’s Circuit featured a student editorial which claimed that the school’s health insurance does not cover 
preexisting conditions. According to administrators, there is a 90-day waiting period for coverage of preexisting 

conditions which will be phased-out this fall. See their full response on page 4.
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In a recent interview with the Central Circuit, Seattle Central President Paul 
Killpatrick said that higher education should be (among other things) “very democratic” 
and stressed the need for leaders to live up to their own standards of  conduct.

This is a commendable sentiment which, as editor in chief  of  your student 
magazine, I repeat: higher education should be democratic---i.e. governed by students 
and staff---and leaders should be held to the same standards as anyone else.

Unfortunately, we live in a society with other priorities. A recent paper from 
Princeton and Northwestern Universities measured almost 1,800 contemporary 
national policy decisions in which the preferences of  most regular voters disagreed 
with the desires of  the rich and well-connected. The researchers found that, empirically, 
the United States is an oligarchy (a society governed by a small group of  elites) since 

the effect of  average citizens’ preferences on such policy decisions was “minuscule, near zero.”
“Duh,” you say. But here’s the thing: oligarchy and elite rule don’t only exist on the national level. Just look 

around you: The Stranger recently covered how attempts to hold Seattle police publicly accountable have been 
undermined by lobbying from the police union. And within Seattle Central, as the previous issue of  the Central 
Circuit showed, administrative decisions about student funds and organizations are sometimes far from transparent 
and accountable. Lip service to democratic accountability abounds in our school, city, and country. But in practice, 
we are a society of  rulers and ruled, of  administrators and administrated.

To be clear: most elites have the best of  intentions. From the President of  the college to the President of  
the country, their goal is not to prevent democracy but to assure effi ciency. To do more with less. To balance 
budgets, boost incomes, and build a better tomorrow. The problem is not that our leaders despise public self-
determination; it’s that they value student agency less than fi scal viability. Ditto with corruption. No one wants to 
misappropriate funds or cover up abuses of  power; it’s just that personal relationships gradually take priority over 
public accountability.

Apathy is the surest road to impotence. The less students participate in routine governance of  this school, the 
harder it will be for them to demand a voice in the future. The more infrequently that people with authority are held 
accountable to students for their actions, the harder it will be to hold them accountable in the future.

In our previous issue, I asked whether you deserve a student newspaper. Now, I ask whether you deserve any 
say at all in your school. Do your priorities include living as a free citizen—as someone who cooperates rather than 
obeys?

Or are you just here for a better job?
Our country is in bad shape. Elites gamble with the economy while millions wallow in poverty; our government 

spies on us with the President’s blessing; our youth are bribed into waging foreign wars, while our veterans die in 
the waiting-line for medical care.

It’s our responsibility to fi x this mess—your responsibility. And you can start right here, by taking back your 
school. Apply for Student Leadership boards, start a club, get involved with student government, organize a protest 
or sit-in or occupation—how you participate is less important than just simply participating. The future is in your 
hands.

Our current issue examines some aspects of  local democracy and lack thereof. Josh Kelety covers administrative 
salaries (p. 28), the purpose(s) of  community colleges (p. 24), and both May Day marches (p.10); Mohamed Adan 
examines student access to counseling (p. 7) and successful transfer rates (p. 16), and reviews Seattle’s Town Hall (p. 
33); Katherine Morgan presents the upcoming Unity Fair, a student-planned extravaganza (p. 35-40); I discuss the 
relationship between capitalism and inequality (p. 18); Caitlin Sussman lectures you on civic responsibility (rather 
less severely than yours truly) (p. 14); Diana Gener looks into the fi nancial usage of  international students (p. 20), 
and covers the impending Metro transit cuts (p. 6).

The social critic George Bernard Shaw wrote, “Democracy is a device that insures we shall be governed no 
better than we deserve.”

What do you deserve?
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A Letter From the Editor

- Casey Jaywork, Editor in Chief
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Letter to the editor
ear Editor,

We are writing to you in response to the article 
published in the April ‘14 issue of  the Central Circuit 

titled “Health insurance unfair for international students.” 
Health care and medical insurance are important issues for 
our students, so we felt it was important to address some of  
the points raised in the article.

Due to the prohibitive cost of  medical care in the United 
States, medical insurance is required for all international stu-
dents enrolled at Seattle Central. The Seattle Colleges District 
requires all international students to purchase the district’s 
medical insurance policy to ensure that each student is cov-
ered at the minimum standard required by the district (the 
University of  Washington maintains a similar requirement for 
its F-1 international students).  District standards for cover-
age are listed on the college website: http://www.
seattlecentral.edu/international/medical-insurance.php. Un-
fortunately, we have found that the majority of  policies stu-
dents carry from their home countries fall far short of  the 
requirements the district maintains. Verifying that outside 
policies do meet district standards is extremely difficult and, 
in our experience, often not possible. Information provided 
by students explaining policy benefits is often lacking in de-
tail, and insurance companies themselves have been unwilling 
to confirm that student policies match our district’s require-
ments. The requirement that students purchase the district 
policy assures us that international students will have suffi-
cient coverage while enrolled at the college. 

Fortunately, because we enroll all students in the college 
policy, we are able to keep insurance premiums low relative 
to those at other institutions. Students are always welcome to 
maintain a secondary policy if  they prefer to.

We were disappointed to read that many students feel the 
insurance policy is difficult to use, or that information on the 
policy is not readily available. It is important for us that stu-
dents are informed about medical insurance, so we do make 
efforts to disseminate information in a variety of  means.  IEP 
staff  present information on the insurance policy at both the 
ESL and college orientation programs at the beginning of  
each quarter. Packets which include policy information and 
a list of  medical providers are distributed at orientation and 
are available to students at the IEP Division Office. Addi-
tional information on the insurance policy is also available on 
the IEP Division website:  http://www.seattlecentral.edu/
international/insurance.php. Our staff  is prepared to assist 
students in understanding the insurance policy by answer-
ing questions students might have about coverage offered 
through the policy. 

We are currently developing more materials to help stu-
dents better understand how to use the district’s medical in-
surance policy. Students who have ideas on how we can pro-
vide better service related to the medical insurance policy can 

D share these with us directly or bring them to members of  the 
International Advisory Board.

We were also sorry to learn of  the challenges faced by the 
author of  the article on communicating with the insurance 
company and resolving billing issues. Health care and insur-
ance procedures in the United States can be challenging to 
navigate. Our office has helped students on many occasions 
in communicating with the insurance company regarding bill-
ing and coverage issues. If  students have any difficulties with 
the insurance company, we encourage them to visit the IEP 
Office for assistance.

Finally, there were some specific points made in the ar-
ticle that we would like to clarify:

• As the author pointed out, it is true that the pol-
icy does not cover injuries resulting from intercol-
legiate athletic programs. The sports teams at Seattle 
Central, including the soccer team, do not fall in this 
category. The intercollegiate athletics reference here 
is to large-scale athletic programs such as the Univer-
sity of  Washington’s football team.

• One of  the respondents mentioned that “Swed-
ish Hospital is way too far from my house.” Swed-
ish is actually only one of  a very large number of  
providers who work with the insurance company. 
Providers are located throughout Seattle and Wash-
ington State. A short list of  the closest providers is 
provided in the insurance packet mentioned earlier 
in this letter. A more extensive list is available on the 
insurance company’s website.

• The author mentions issues in covering pre-exist-
ing illness or treatment. Like many policies, the insur-
ance company has had a waiting period of  90 days in 
covering pre-existing illnesses. After that time, pre-
existing conditions are covered. The Patient Protec-
tion and Affordable Care Act (PPACA) has effected 
changes in coverage of  pre-existing conditions. Stu-
dents under the age of  18 currently have no waiting 
period. This benefit will be extended to all students 
regardless of  age beginning the Fall Quarter, 2014.

We hope the additional information in this letter will be 
helpful to your readers. 

Sincerely, 

Andrea Insley, Executive Dean
International Education Programs

David Roseberry, Director
International Admissions & Students Services



A union response to the name change
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Ty Pethe | President of the Washington Federation of State Employees Local 304

n March 13, 2014, the Seattle Community College 
District Board of  Trustees unanimously voted to 
drop “Community” from the district and colleges’ 

names. The concerns and opposition expressed by students, 
staff, and faculty went unheard. We feel that we were not in-
vited into the discussion of  this issue.

The unions that represent the staff  and faculty of  the 
Seattle Community Colleges District (Washington State Fed-
eration of  Employees Local 304 & American Federation of  
Teachers – Seattle Community Colleges Local 1789) both vot-
ed to keep “Community” in our district and colleges’ names 
because we think community is an essential part of  our vision 
and purpose; education that is accessible and grounded in 
our communities. We question the validity of  the survey data 
used to justify this change.

They claim that dropping “Community” is a rebranding 
that is friendlier to prospective employers and graduates of  
the new baccalaureate programs. However, rebranding side-
steps the deeper significance of  community colleges and how 
the name symbolizes a commitment to disenfranchised peo-
ple of  color and immigrant communities.

 We must consider these communities’ concerns 
while addressing the real problem: decreasing enrollment and 
funding. Our colleges are currently facing a slide in enroll-
ment that may cause financial ruin if  it continues. However, 
we must ensure that everyone is able to attend community 
colleges and access programs like college prep, basic adult 
education, English as a second language, and STEM pro-
grams. Our students must feel welcomed, regardless of  their 
background.

Engaging the community to discover solutions must be 
our highest priority. We must foster a dialogue and work in-

O clusively with all communities, not just the business lobby. 
There are more important changes than just a simple PR fix 
like changing our name. How long will it be until we must 
change our name again because “college” has lost its meaning 
and we must become a “university”?

Our mission is to provide high quality educational op-
portunities in a diverse learning environment to any student. 
The only way to know what offerings are relevant to our 
changing society is to listen to our audience, the current and 
future students. We must ask them to tell us what inspires 
them and what they are interested in studying.

To strengthen our reputation, we should refocus on im-
proving our educational environment and showcase the aca-
demic achievements of  our staff  and students. We must also 
fix our current problems: facilities are in need of  overdue 
repairs, departments are short-staffed, the services our stu-
dents rely on are overwhelmed, and all the staff  and faculty 
are underpaid. We have cut programs that were nationally 
recognized as leaders in their fields.  

Let’s reverse this sorry state. Let’s proudly demonstrate 
our successes and become a leader in community. Let’s change 
our course offerings to reflect the modern era of  intelligent/
creative economy, focus on STEM fields, need for collabora-
tion, instant communication, DIY rapid prototyping, and a 
multidisciplinary approach. Let’s bring Community back!

If  you care about the future of  our region, we urge you 
to contact the Board of  Trustees and Chancellor’s Office 
and ask that they publically address these issues and start a 
conversation with all of  us. Our community needs to discuss 
what our educational and economic future will look like. It is 
time for a broad dialogue throughout the Seattle community 
on what the purpose of  our colleges will be in the future.

Tracy Lai | Co-President of the American Federation of Teachers – Seattle Community Colleges Local 1789

Kimberly McRae | Co-President of the American Federation of Teachers – Seattle Community Colleges Local 1789

“The unions that represent the staff and faculty of the 
Seattle Community Colleges District...both voted to 
keep ‘Community’ in our district and colleges’ names 
because we think community is an essential part of 
our vision and purpose; education that is accessible 
and grounded in our communities. We question the 
validity of the survey data used to justify this change.”
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Seattle buses: one more chance
Diana Gener | Managing Editor

ing County voters did not pass Proposition One, oth-
erwise known as Plan B, on the April 22nd ballot. The 
final vote tally came out with 54.51% against versus 

45.49% in favor, with only 412,248 out of  the 1,174,773 peo-
ple registered to vote in the King County actually submitting 
their ballots—about 35%. Proposition One would have in-
creased county sales tax by 0.1% and implemented a $60 car-
tab fee. The revenue from these measures would have been 
divided among King County Metro Transit and local road de-
partments. Now, however, King County Metro will be forced 
to cut 16% of  its transit service in Seattle and King County. 

The defeat of  Proposition One ended the only means 
Metro found to avert the shortfall that it is facing in June, 
when funding for bus services will fall short by $75 million.

The results of  the April ballot have a direct impact on 
students from different colleges and universities in Seattle 
but especially those who attend Seattle Central Community 
College and commute by bus. Public Information Officer 
and Director of  Communications and Marketing at Seattle 
Central Community College, David Sandler, thinks that the 
school will be highly impacted by the cuts because it “is lo-
cated in an urban environment where parking is difficult to 

find, and [parking] is expensive.” According to Sandler, the 
school was “very supportive of  the initiative that was on the 
ballot” because “transportation can be considered a barrier to 
higher education.” 

There is still hope for Seattle transit. An organization 
called Friends of  Transit is working to get an initiative on the 
November ballot. According to its website this new proposal 
“would increase the city’s property tax by $0.22 per $1000 of  
assessed value between 2015 and 2021. The measure is esti-
mated to generate $25 million a year in revenue, enough to 
fund as much as 250,000 hours of  bus service.” The revenue 
would be collected by the City of  Seattle, which would buy 
service from King County Metro. According to Friends of  
Transit, “Seattle currently buys approximately 45,000 hours 
of  bus service from Metro using revenues generated by the 
Bridging the Gap property tax levy, approved by voters in 
2006.” The initiative is still pending approval. Its advocates 
will have to collect the 20,000 signatures required to get it 
onto the November ballot. This initiative will save only buses 
that operate in directly Seattle or connect Seattle-proper to 
other cities. It won’t rescue King County’s other buses.

The process of  cutting Metro service will happen in four 

K

Photograph by Amber Lyons



May 2014 7News & Opinion

ew students at orientation will now meet with an ad-
visor in a group setting, rather than in one-on-one 
sessions as has been the case previously.

When I visited the Director of  the Advising and Transfer 
Office, Donna S. Netz, to inquire about the change, she at 
first denied that anything had changed. “Advising is the way 
it’s always been,” she insisted.

However, after further questioning, Netz remembered 
that her office had recently begun piloting group-advising 
sessions for new students. She said that the Advising Office 
had previously tried group advising for the general popula-
tion, and it failed, but they are hopeful that it will be success-
ful for incoming students.

Netz justifies the change by citing the limited resources 
of  the advising office. “We have very few advisors,” she says, 
and indeed, only four advisors serve a student body of  more 
than ten thousand. She says that ‘group advising’ will allow 
for a more efficient use of  the college’s limited resources, and 
she believes it will be a positive experience for new students 
because they’ll be able to meet “people in their same posi-
tion.”

Julia Buchans, manager of  Info Central, plays an integral 
part in welcoming new students to the college. She lauds the 
change as an “empowerment” of  students and claims that 

it is a “best practice” that has been adopted after extensive 
research. Buchans claims that surveys taken of  students who 
participated in the group advising sessions show widespread 
satisfaction with the service they have received.

But some Central students are voicing their skepticism 
about the change. Jonathan Malo, a student in his second 
quarter at Central, says that new students figuring out their 
paths need “the right advice at the get-go,” and that it might 
be hard to find advice on divergent interests and goals in a 
group setting. Damien Fairnash, a 4th quarter student who 
was interviewed at the same time as Malo, agrees: “I think 
it’s more beneficial to have one-on-one advising, to get more 
in-depth,” he says.

Nabil Hassan is a 20 year old who has recently gotten his 
GED. He is contemplating enrolling at Central, and like many 
new students he is hoping that the advising office will help 
him get started on the correct path early. Hassan says that he 
wishes the college gave more resources to the advising office 
so they don’t have to cut services.

Other students interviewed for this article were similarly 
critical of  group advising. But judging by the enthusiastic em-
brace of  the practice by the Advising Office, it seems that it’s 
here to stay. – M.A.

Mohamed Adan | Staff Writer

N

Group advising piloted at Seattle Central

steps. This coming September 166,000 hours of  service will 
be cut; in February, 188,000 hours; in June, 92,000 hours; and 
in September of  2015, a final 138,000 hours. Seattle Central 
Students who commute to school by bus will see routes 4, 
25, 27, 47, 48X, 84, 205, 211 and 265 entirely deleted and 
routes 2, 3, 8, 9X, 11, 12, 43 and 49 reduced. Meanwhile, 
King County Metro will cut route 72 and reduce or revise 
route 84.

Arum Cho is a student who commutes to school using 
routes 10 and 43: “I need the bus to go to school. People 
should think about others when voting.” Another student 
who takes the bus to go to school and work, Yenesew Ze-
kelke, thinks that “it is really horrible and it will be hard to 
face.” Jacob Radolla drives 60% of  the time but he thinks that 
“voters made a poor choice” because cutting the buses “will 
have an environmental impact” and also because Seattle “is 
known for its transportation and to take that away from peo-
ple brings us down.” Stacey Levin, a member of  the English 
faculty, thinks that “we should have a compassionate society 
where we take care of  each other.” 

While some think that voters had the majority of  the re-
sponsibility, others think that Metro didn’t do a good enough 
job reaching out to voters. Student Terry Bun thinks that 
“Metro didn’t write the measure well and could have educated 
voters better.” 

Meanwhile the school is seeking solutions. According to 

Sandler, “certain administrators are studying the issue so we 
will have more information soon about how we are going to 
help students.”

Until 2000, a progressive version of  the Motor Vehicle 
Excise Tax (MVET), based on the value of  the taxpayer’s 
car, provided almost one third of  Metro’s revenue. Since that 
tax was repealed, Metro’s funding has depended primarily on 
sales taxes. Since the 2008 recession the company has been 
fighting against lack of  money to run the buses, and imple-
menting a variety of  cost-saving and efficiency-increasing 
measures to stretch their funding farther. Different actions 
and measures have been taken in order to keep the services. 
But with these new cuts, Metro will be back to service lev-
els last seen in 1997. According to King County Metro, each 
weekday the company carries approximately 400,000 riders. 
The cuts will mean the loss of  about 11 million rides annu-
ally. Prior to the cuts, Seattle has been ranked within the top 
ten U.S. cities for worker commute via public transportation, 
according to the Census Bureau. 

King County Metro is holding public meetings on transit 
cuts to hear the feedback of  the people concerned about it. 
The one after our press date will be in Renton on May 20th at 
the Renton Pavilion Event Center, with sign-in beginning at 
5:30pm. For more information visit: http://www.kingcounty.
gov/council/issues/TransitCuts.aspx – D.G.
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he 2014 Winter Quarter 
was the last quarter for 
Richard Appleton, direc-

tor of  the TRiO Programs here 
at Seattle Central. TRiO is a 
nationally funded academic as-
sistance program aimed at first 
generation and low-income stu-
dents, and Rich Appleton as-
sumed the position of  director 
for five years.

A beloved figure among col-
leagues and students, Appleton 
is well-known for his unwav-
ering commitment to helping 
students and his compassionate 
attitude. Bryce Walb, a coun-
selor at TRiO who has known 
Appleton for 10 years, described 
him as an accessible, caring fig-
ure. “He has that human side. 
The side that listens,” Walb says, 
when asked what makes Apple-
ton stand out so much. Kith 
Chantrirack, Program Support 
Supervisor at TRiO, has known 
Appleton since she became his 
student in 1990. She describes 
him as “nice, helpful,” but when 
asked to elaborate on her com-
ment, she feels that after knowing him for 14 years, a few 
words hardly seem sufficient.

His reliability is also almost uncontested; Appleton seems 
to be a person whose word everyone can take and find assur-
ance in. Diane Coleman, our Dean of  Enrollment services, is 
a good friend of  Appleton’s and attests to this particular qual-
ity. “He worked so hard without making it look hard, and he 
never complained,” Coleman says. “He always had empathy 
for students and an excellent sense of  humor. It will be hard 
to follow in his footsteps.” Kimberley McRae, counselor at 
Instruction and Student Services, is a good friend who also 
knows Appleton outside school. “You can always count on 
Richard,” she says. “Once when I was on my maternity leave, 
he came to my house and did the yardwork.”

When asked what his main motivation is, Appleton’s an-
swer is pithy and straightforward: “I wanted to be a human 
being.” He feels that we are, according to Jungian psychol-
ogy, “beset by energies of  which we know very little, but 
because they make us feel [temporarily] so much more than 
we are, we identify with them.” Humans are actually “simple 
and real” entities, but the decision to engage these energies is 
what makes them human beings. “By the way, I want to go on 

record here as being the first to 
say, to my knowledge, that this 
urge in you and me is the source 
and the inspiration for the 
phrase ‘keeping it real,’” he adds. 
(There you have it: another drop 
to be stored up in the annals of  
Richard Appleton’s legacy.)

All of  the people this re-
porter interviewed laud Apple-
ton for his deep involvement 
with students. In a time where 
education often becomes busi-
ness—calculating, mechani-
cal business—in disguise, this 
personal human connection is 
rare. “I like to find out where 
[students] are and experience 
something of  who they are and 
how they’re handling [things],” 
Appleton explains when asked 
about his belief  in personally re-
lating with students. He realizes 
that each student comes from a 
different “confusing package of  
potentialities,” and all of  them 
always try to make sense of  
theirs, “always trying to create 
an enhanced package that you 
can present to the world, hoping 

that it’s good enough and that it will get you what you want 
and where you think you ought to be going.” When in this 
process they get “neurotic enough,” that’s where Appleton 
feels his job lies. “Working with you to sort that stuff  out is 
a humbling experience for me. It helps me find my own hu-
manity, which is kind of  a job of  a lifetime,” he adds.

However, Appleton doesn’t seem thoroughly finished 
with our college yet; he still has a few remarks. Talking about 
the problem of  inequality within the community of  our col-
lege, he takes a swipe at the recent name change decision. “If  
you thought students and others had an equal say, or any say 
for that matter, in whether or not we dropped ‘Community’ 
from our name, I’d say you were mistaken.” He also has a 
piece of  advice for whoever may turn out to be his successor: 
citing a character from a Vietnam War movie who endures 
rope torture while in captivity, he says, “You learn to love the 
rope.”

“When a tiger dies, it leaves it stripes,” or so goes an oft-
quoted Indonesian proverb. Richard Appleton put more than 
three decades of  his life into his vision of  an equal, accessible 
Seattle Central Community College. He has finished his race 
at this school, but we are still running ours. – R.P.

T

Beloved professor retires
Reuven Pinnata | Staff Writer

Raise the roof  for Director of  the TRiO program, Richard Appleton! 
Photograph courtesy of  the Student Academic Assistance Facebook page.
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Casey Jaywork | Editor in Chief

Murray endorses compromised min. wage boost

ased on feedback from his advisory board, Seattle 
Mayor Ed Murray has recommended to the Seattle city 
council a $15 per hour minimum wage, to be phased 

in over a decade. The plan is a compromise based on negotia-
tions between labor and business groups, and would phase in 
the min. wage increase over three to ten years for different 
types of  workplaces.

How we got here
The debate over raising the minimum wage was sparked 

by fast food workers and aided by city councilor Kshama 
Sawant, who made it the centerpiece of  her fall 2013 cam-
paign. Murray, who successfully ran for mayor at the same 
time as Sawant, has cautiously embraced a $15 min. wage. His 
recommendation tempers labor’s demand for an immediate 
increase with business-friendly caveats such as a long phase-
in period and a temporary tip-credit.

Sawant and the labor organization 15 Now were unsatis-
fi ed with Murray’s recommendation, and have vowed to place 
a less watered-down $15 min. wage proposal on the Novem-
ber ballot for voters to decide.

Polling by EMC Research has found overwhelming sup-
port among Seattleites for the min. wage increase, with 68% 
for and only 25% against.

How it would work
Most businesses of  

more than 500 workers 
(regardless of  whether 
they all work in Seattle) 
would start paying an $11 
min. wage in 2015, $13 in 
2016, and $15 in 2017. (If  
recent rates of  infl ation 
holds steady, $15 in 2017 
will be equivalent to a lit-
tle over $14 today.) Then 
the $15 minimum wage 
will increase annually to 
keep up with infl ation.

Other businesses 
would have more time 
to phase-in, but they’d 
eventually have to catch 
up with the infl ation-tied 
minimum wage described 
above.

Large businesses 
which provide their work-
ers with healthcare would 
get an extra year to phase 
in, reaching the same 

B infl ation-indexed minimum wage as other large businesses 
in 2018. Small businesses and non-profi ts would have until 
either 2019 or 2021 to reach $15, depending on tips and em-
ployee benefi ts, and until 2025 at the latest to catch up with 
the $15 minimum wage that was tied to infl ation in 2017. 
By the end of  the ten-year phase in, the Mayor’s offi ce esti-
mates the infl ation-tied minimum wage will have reached $18 
(which, remember, is equal to $15 in 2017).

While a vocal minority comprised mostly of  small busi-
ness owners has repeatedly warned that such an increase 
would hurt business and kill jobs, researchers from UC 
Berkeley who were contracted by the city found that mod-
est min. wage increases have basically no effect on rates of  
employment. They also reviewed cases of  larger min. wage 
increases, comparable to the jump from $9.32 to $15 that Se-
attle is considering, in San Francisco and Santa Fe. Again they 
found “no statistically signifi cant effects on employment or 
hours.”

The Mayor’s recommendation to gently phase in a $15 
min. wage is just that: a recommendation. The decision ulti-
mately rests either with the city council or with voters via the 
November ballot. Both have the authority to institute a new 
min. wage. While it’s all but certain that some kind of  $15 
min. wage is coming to Seattle, just what it will look like and 
how quickly it will get here remains to be seen. – C.J.
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Josh Kelety | Campus News & Opinion Editor

very year on May 1st people take to 
the streets in cities around the globe 
to participate in a collective act of  

protest widely known as ‘May Day.’ The 
event has its origins in the late 19th cen-
tury’s industrial revolution, and the re-
sulting resistance of  organized labor to 
workplace injustices, the most notable of  
which was the push for an 8-hour work 
day. Since then, May Day has been estab-
lished as ‘International Workers Day,’ and 
is a rallying date for social justice activists 
to gather en masse for civil disobedience, 
with participants including socialists, 
communists, anarchists, environmental-
ists, and anti-capitalists alike.

Seattle has its own special relation-
ship with May Day, and, in recent years, 
has seen two different marches call the 

E day their own. One is the El Comite-
organized immigrant-and-workers-rights 
rally, which marked its 14th annual par-
ticipation in this year’s May Day. It drew 
hundreds of  people, including a substan-
tial 15Now showing and Socialist City 
Council member Kshama Sawant, who, 
at the rally endpoint at Westlake Park, 
criticized Mayor Ed Murray’s recent min-
imum wage proposal for giving ‘loop-
holes’ to big businesses. Like past years, 
this rally was entirely peaceful.

The other event is the anti-capitalist 
march, which attracts a wide range of  
participants who fi nd trouble with in-
dustrial capitalism and state authority in 
general. However, the past two years of  
this specifi c march have been marked by 
escalating levels of  violence in the forms 

of  excessive police brutality, the destruc-
tion of  property (by a select few protes-
tors), aggressive behavior towards the 
media, and overall mayhem.

This year was an exception, with the 
meandering march and its large police 
escort staying predominantly non-violent 
(apart from the occasional scuffl e and 
arrest). The raucous crowd eventually 
planted themselves in the middle of  the 
Broadway & Pine intersection, making a 
bonfi re out of  a nearby trash can, play-
ing cat-and-mouse with police trying to 
retake the intersection, and in the end de-
claring the night a ‘victory.’ The venting 
process towards all that is unjust in the 
Capitalist system was allegedly achieved, 
and no windows got broken in the pro-
cess. – J.K.

2014 May Day comparatively chill

All photos on this page were taken at the El Comite rally for worker and immigrant rights, by Josh Kelety.
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Above, the El Comite march. Right and below: anti-capitalist 
protestors violate traffi c laws, use profanity.

All photos by Josh Kelety.
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The anti-capitalist march came to a halt in the Broadway-Pine intersection, 
eventually lighting the contents of  a trash can on fi re. Photos by Josh Kelety 
unless otherwise indicated.

Photo by C
asey Jaywork.
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May Day’s assault on invisible violence

ay 1st, 2014: A luxury sedan pulls up to a stop sign. 
The driver has just fi nished dinner at an upscale res-
taurant in Seattle’s business district. The evening sun 

casts a long, creeping shadow across the car’s sparkling hood. 
He’s tired, and ready to go home.

Suddenly, a wall of  human beings pours into the intersec-
tion, like toothpaste squeezed from a giant tube. Screeching, 
hooting, shouting, swearing, they bear radical signs and radi-
cal hair. Photographers scurry around the crowd’s perimeter, 
fl ies on a lumbering beast. The driver blinks and shakes his 
head—is this for real?

Now they’ve surrounded the car. Most are walking past, 
but one young man—garbed in what looks like rags and face-
paint—stops in front of  the sedan. He screams and waves his 
arms at the car. The driver’s eyes go from pinched to wide as 
other marchers congregate around him, pointing and yelling. 
Someone kicks the door, then others: percussive feet bounce 
off  the car like rain on a tin roof. The guy at the front jumps 
onto the hood. The driver does not know what to do—who 
are these people?

Then, salvation: the police. A current of  dark uniforms 
cuts through the tide of  protesters, shoving away the mob 
with bicycles and clubs. Surrounded by a perimeter of  body 
armor, the driver breathes deeply and relaxes the muscles in 
his shoulders. The rabble have been diverted.

I don’t know about you, but my immediate reaction to 
this (true) story is sympathy for the driver. He was mind-

M ing his own business, bothering no one. What right do these 
ne’er-do-wells have to tarnish his car, block his path, threaten 
his person?

But wait. Just what is “his own business”? How did he af-
ford that luxury sedan and that upscale dinner—who pays his 
salary, and where do they get their cash fl ow from? And why 
are the police going all-out to defend storefronts and fancy 
cars, but not cracking down on wage theft or white collar 
crime—or, for that matter, distributing aid to the city’s home-
less or training young women in self-defense?

It’s a lot easier to see violence when it’s unusual. When a 
million black Americans live inside cages, when shell-shocked 
veterans sleep under bridges and in parks, when tax dollars 
buy drones to slaughter Pakistani children by the dozen, when 
elections are bought and sold like NFL teams—we don’t see 
these events as “violent.” In a sense, we don’t see them at all, 
any more than we see the sky or the road. They’re the back-
drop to our lives—normal, reliable, expected.

But a rich guy gets his car dented? Unusual—and there-
fore visible, violent.

Whether and when it is ethical to deploy violence, and 
against whom or what, is a question for which I don’t have 
simple answers. Maybe kicking in luxury cars is laudable; 
maybe it’s juvenile and self-indulgent. But I do know that it’s 
hypocritical and silly to criticize would-be revolutionaries for 
a few hundred dollars’ worth of  property damage while re-
maining silent about the systemic violence all around us. – C.J.

Casey Jaywork | Editor in Chief

Photo by C
asey Jaywork.
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This could be your magazine. And it doesn’t look happy about it.
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here’s a running joke in the Central Circuit office that one 
of  these days I’m going to snap, and send the printer 

a 32-page magazine filled entirely with pictures of  owls. Re-
peated pictures of  one owl, actually: a North American bur-
rowing owl, leg raised, head lowered, peering up through its 
eyebrows in an expression of  exasperated skepticism. It’s the 
same face I make at the staff  meetings where I hand these 
‘owl-proofs’ around the table. The staff  of  the Circuit pages be-
musedly through spreads, headlines, collages. Judgmental owl 
after judgmental owl. Owls for days.

My point at that time is generally about deadlines, and 
how even though we’re all students and working other jobs 
and pulling all-nighters, we have a responsibility to our class-
mates, and to Seattle Central, to create the best magazine that 
we possibly can. Owl-issue, I argue, would destroy credibility 
and undermine the trust that the students we serve place in us 
to be reputable journalists and protectors of  their interests in 
the public light.

And inevitably it all works out. Articles come in, stories 
break. Photos are reorganized. The issue is published. It starts 
again. But there needs to be a purpose. What I’m looking for 
here, reader, is some assurance that you wouldn’t just prefer the 
magazine full of  owls.

To date, this year, we’ve received exactly one letter to our 
editor that came from a student. One. I don’t mean editorial 
submissions—we do get a few of  those, and I credit a couple 
of  sympathetic English teachers with directing many of  them 
our way. I mean reactionary letters to the things we publish. 
We have some pretty heavy stuff  in our magazine sometimes. 
I’d like to believe that students are reading it and having opin-
ions. We have some pretty heavy stuff  happening on our campus 
always—“heavy” can be defined here as “likely to affect at least 
your day, if  not your entire scholastic career at Seattle Cen-
tral”— and yet I’m not kidding with the ads we run requesting 
student submissions, opinions, anything: are we shouting into 
a void? Because it frequently seems so. If  submission records 
are anything to go by, we have motivated exactly one student to 
participate with us in a public discourse. On the one hand that’s 
tremendously exciting—we have a reader and she cares!—and 
on the other, it’s disheartening as all hell—we have only one 
reader, and she cares, but everyone else...well, there are so many 
other things to do.

Trust me, I get it. I’m at school all day. I leave school and 
go to work. I leave work to go home and I watch House of  Cards 
and fall asleep with a bag of  potato chips crumpled next to my 
pillow.

So now that we’re friends (and you know about my potato-
chip habit), can I be honest with you? You have to stretch your-
self  a little more. I don’t mean to get through school—you can 
graduate from whatever community or non-community college 
you want without once attending an extra-curricular activity. I 
mean to get through life. Because right now, unless you’re at 
least peripherally involved in the world around you, you’re do-

T
Give a hoot!

ing the bare minimum it takes to be a human being. This can 
be anything: an ASC meeting, a city-wide protest, an activist 
newsletter, even a reading group at a coffee shop miles away. 
But it has to be organized (more or less) and it has to be something 
and it has to be with people, so you can learn how they work and 
how you work and how the entire society you’re in operates.

Let’s return to the campus, where you’re probably spending 
a decent amount of  time. Ideally, your educational experience 
revolves around you. You make decisions about the classes you 
take and the major you pursue. You’re more or less in charge 
of  the path you take through the system. You get frustrated, 
perhaps, when the system breaks: when programs are cut or 
facilities out-of-date.

So what do you do? Do you help fix things? Or do you wait 
for someone above you to take care of  it for you?

I’m talking about agency—about whether you are an adult 
with choice and responsibility, or whether you’re just a specta-
tor watching the grownups make decisions for you.

See, you could have agency, but maybe you don’t want to 
have to work for it. Participation is hard. It takes valuable time. 
You could be doing homework, or spending time with friends. 
Like me, you could be googling pictures of  owls. But by turn-
ing down the chance to participate in a free press and a student 
government, you’re turning down the opportunity to partici-
pate in democracy, in discussion, in all the things that you can’t 
learn from sitting in a lecture hall. Moreover, without the edu-
cation that comes from civic engagement, you lose your right 
to a voice, or at least one that anyone will take seriously. You 
become irrelevant and empty.

I know I’m throwing a lot at you, but please understand it’s 
coming from a place of  concern. It’s hard to foster a culture of  
involvement at an institution where students are only expected 
to stay for two years. But if  you take that view—”It’s only two 
years, so just power through”—then where does it end? Do 
you simply power through your job? Your life? If  you’re apa-
thetic about the environment in which you receive your educa-
tion, what else are you apathetic about? What are the things 
happening to and around you over which you feel you have no 
control? And how much of  that powerlessness is self-imposed?

Attack the problems you’re faced with here on campus. 
Learn to reach out to people and engage with goals beyond 
yourself. See the larger issues and take a stand. Engage in your 
community. Even if  it is as simple as heckling an ASC meeting 
or writing us here at the Circuit to tell us we’re totally wrong and 
you want owls forever, you’re still growing as a person, by criti-
cally examining something that has impacted your perspective, 
and reacting to it in a thoughtful and reasoned manner. And 
that’s why we’re going to keep running ads, and tabling, and 
interviewing you. My coworkers and I consider it our ethical 
responsibility to engage with you intellectually. We want you to 
deserve better than owls. 

 Prove us right. – C.S.

Caitlin Sussman | Layout & Design
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Poor in Seattle
Amber Lyons | Art & Photo Editor

oor in Seattle” has already 
covered different food 
banks in the Seattle area, 

but this time I want to suggest some 
tips for saving money on your grocery 
budget.

• Don’t buy spices at regular gro-
cery stores. They are incredibly over-
priced. Places like Dollar Tree offer the 
same basic spices and sometimes the 
same brands as grocery stores.

• A common suggestion is to buy 
in bulk. While this can save you mon-
ey it’s difficult to do if  you use public 
transportation. One way to lessen the 
load is to go with other people. This 
still limits your purchase size, but can 
make things a bit easier. Another way 
is to do what you’ve probably seen oth-
ers do before: buy a tall cart that can be 
taken on the bus.

• Be realistic about whether bulk 
items are worth it, especially perish-
ables. If  your household eats more, buy 
more in bulk. If  your household doesn’t 
eat that much, don’t waste money on 
food that’s going to expire.

• Don’t trust the expiration date. 
Last September, The Natural Resourc-
es Defense Council with The Harvard 
Food Law and Policy Clinic published a 
study that showed “sell by” dates aren’t 
governed by any concrete time lines. 
What this means for you as a shopper is 
that instead of  throwing out food that 
is two days ‘expired,’ make sure that it 
really is. 

• You don’t need to clip paper to 
use coupons anymore. Stores like QFC 
and Safeway have apps for their sav-
ings-card members. They display week-
ly deals and coupons, and some allow 
you to make a grocery list on the app. 
With the apps you also don’t have to 
worry about expired deals. – A.L.

“P

Community colleges 
becoming separate and 

unequal institutions
Mohamed Adan | Staff Writer

E leven million students are cur-
rently enrolled in community 
colleges across the United States. 

That number represents 45% of  all col-
lege students in the country. 80% of  
these students say they want to earn a 
four-year degree, but shockingly, less 
than 12% will ever achieve that goal, 
according to a 2013 report by The Cen-
tury Foundation, a nonpartisan New 
York think tank.

In its report, The Century Founda-
tion blasted the pitiful funding of  com-
munity colleges, saying that the dispar-
ity was creating “separate and unequal 
institutions.”

The report also highlighted how 
despite the fact that community col-
leges serve a more racially diverse and 
academically disadvantaged population, 
their funding has stagnated while fund-
ing for other, predominantly white and 
middle/upper class, colleges has bal-
looned:

“More than 60 percent of  
community college students receive 
some developmental/remedial 
education, at an estimated cost of  
$2 billion per year. While wealthy 
students outnumber poor students 
at the most selective four-year col-
leges by 14:1, community colleges 
educate twice as many low-income 
students as high-income students. 
Between 1999 and 2009, com-
munity college funding increased 
just one dollar per student, while 
per student funding at private re-
search universities jumped almost 
$14,000.”

The growing funding gap has 

forced many community colleges to 
raise tuition, slash course offerings, and 
limit the support services they offer 
students.

In an interview with the Huffington 
Post, Brian C. Mitchell, CEO of  the Ed-
vance Foundation, blamed understaffed 
advising offices at community colleges 
for the disastrously small percentage of  
students getting degrees.

“You may know how to get to your 
local community college, but when you 
get there you have very good but over-
worked community college counsel-
ors,” he said.

The advising office here at Seattle 
Central is limping along with four ad-
visors, serving a student-body of  more 
than ten thousand. The office is cur-
rently piloting “group-advising” ses-
sions for incoming students, an issue 
covered more in-depth in this issue of  
the Circuit (p. 7).

To increase the number of  com-
munity college students attaining four-
year degrees, and to reverse the “sepa-
rate and unequal” trend, The Century 
Foundation calls for greater funding 
for community colleges. They suggest 
a model similar to that found in K-12 
schools, where the neediest schools re-
ceive special funding from the federal 
government.

The report also called on elite uni-
versities to reserve at least 5% of  the 
their seats for transfer students from 
community colleges.

Without these changes, the report 
warns, community colleges will become 
a permanent underclass. – M.A.
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Does capitalism create inequality?

Central Circuit18 News & Opinion

Casey Jaywork | Editor in Chief

eorge Orwell, the author of  
Animal Farm and 1984, was what 
Leftists call a “fellow traveler”—

never solidly enough committed to one 
of  the “smelly little orthodoxies” around 
him to be reliably Anarchist or Socialist, 
but reliable enough that his wandering 
allegiances never strayed outside their 
central hostility toward authoritarian 
social structures, fascist militarism, and 
capitalist wage labor. Orwell seems to 
have known little of  Karl Marx, archi-
tect of  the Leftist critique of  capitalism, 
but he didn’t let it stop him from hating 
capitalism just the same.

We can do better than Orwell. My 
purpose in this essay is to explain in 
plain terms the central concept underly-
ing Marx’s economic critique, which—
for all its reputed abstruseness and 
complexity—is really not that compli-
cated. Marx had one central insight: in 
capitalism (i.e. an economic system in 
which resources are distributed via the 
mechanism of  private property, which 
is enforced by state violence), it takes 

G money to make money.
That’s it. Everything else fl ows from 

this idea. For example: if  I only have 
enough income to meet my basic sur-
vival needs, I can’t invest any of  it into 
education or stocks. I will never get out 
of  poverty because I’m spending all my 
money just staying alive. On the other 
hand, if  a fat inheritance (i.e. investment 
capital) suddenly drops into my lap, I 
can spend that money in activities like 
job training or buying rental property. In 
other words, I use my inheritance to pro-
duce even more money. 

What happens when this process 
continues over time? If  someone starts 
with $100 and invests it to produce $110 
(10% profi t), what’s to stop her from 
taking that $110 and re-investing it to 
produce $121 (again, 10% profi t)? And 
again, to produce $133.1, and so on? 
Big piles of  money have a tendency to 
turn into bigger piles of  money. Or to 
put this another way: in capitalism, the 
rich tend to get richer.

I should pause to note that the per-

son making money via investment is not 
“working” in the normal sense that most 
wage laborers work. As Adam Smith 
notes in The Wealth of  Nations (Bk. I, 
Ch. VI), profi ts from investment “bear 
no proportion to the quantity, the hard-
ship, or the ingenuity” of  the investors; 
on the contrary, profi ts “are regulated 
altogether by the value of  the stock em-
ployed.” Smith’s insight is born out by 
by the facts: only about a fi fth of  the in-
come of  people who make $10 million 
or more per year comes from wages or 
salaries. So working hard and smart may 
be the path to success if  the only thing 
you’ve got to sell is your labor, but for 
rich investors it’s the size of  their pock-
etbook that counts. (Even if  the investor 
is an idiot, he can afford to hire smart 
investment managers to do his thinking 
for him.) So profi ting from investments 
is different from getting paid for work.

To return to our self-expanding 
piles of  cash: it’s clear that the rich tend 
to get richer and the poor tend to stay 
poor. But what about rich investors in 

capitalism: an economic system in 
which resources are distributed 

via the mechanism of private 
property, which is enforced 

by state violence

capitalism: an economic system in 
which resources are distributed 

via the mechanism of private 
property, which is enforced 

“CDs, labor, congressional votes, 
medical procedures—it’s all for sale!”
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competition with each other? After all, 
competition is capitalism’s bread and 
butter: through competition, prices are 
supposed to be driven down, thus ben-
efiting customers.

Does this claim withstand scrutiny? 
Imagine one investor starts with $100 
and another with $200. Both expect a 
profit of  10%. Let’s track their money 
over time:

The investor who started with $200 
finished with twice as much extra profit 
as the one who started with $100: more 
money grows faster. In other words, 
capitalism has a built-in tendency to in-
crease inequality over time: not just be-
tween rich and poor, but also between 
rich and richer. Money, and the social 
power that accompanies it, concen-
trates into fewer and fewer hands as 
time passes.

Now imagine that Investor 1 and 
Investor 2 get into a price war with each 
other in a limited market, like a Mom n’ 
Pop retailer competing against Walmart. 
Who’s going to win? Pretty obviously, 
Investor 2: her extra-big pile of  money 
allows her to buy more advertising, to 
sink her prices lower for longer, etc. So 
bigger, richer companies will tend to 
push smaller companies out of  the mar-
ket over time, reducing competition and 
giving a select few companies enormous 
control over the economy.

In summary: at least conceptually, 
capitalism tends to make the rich richer 
and keep the poor poor, and it also tends 
to make fewer and fewer people rich and 
more and more people poor. Built into 
the system is an inexorable drive toward 
perfect inequality.

But does the story sketched here 
match the real world? In short, yes. While 
it’s notoriously difficult to connect sim-
plified economic models to the incon-
ceivable complexity of  human behavior, 
scholars at UC California and Harvard 
found that in 1774, America had a fairly 
even distribution of  wealth compared 
to Europe. Back then, the richest 1% of  
Americans controlled only 7% of  na-
tional wealth. By 1860, when capitalism 
was going into overdrive via the Indus-
trial Revolution, they controlled 10%. 
Today, they control between 19-35%, 
depending on whose numbers you use, 
while 84% of  US wealth is controlled 
by the richest 20% of  Americans. The 
picture doesn’t get any better globally: 
the richest 1% of  human beings control 
about half  of  the world’s wealth, while 
the poorest half  of  human beings con-
trol about 1%.

French economist Thomas Piketty’s 
recent book Capital in the Twenty-First 
Century has further confirmed this ex-
planation. Reviewing tax data from mul-
tiple countries over more than a century, 
Piketty and colleagues from Oxford and 
Berkely have tracked how capital accu-
mulation (self-expansion of  big piles of  
cash) has consistently outpaced over-
all economic growth. While Piketty’s 
analysis differs in important ways from 
Marx’s, the bottom line—that capitalism 
tends toward polarized wealth because 
of  how capital works—is the same.

In short: both conceptually and em-
pirically, capitalism leads to stagger-
ing inequality. 

The obvious question is, What can 
we do to fix that inequality? Should we 
return to old-fashioned aristocracy, or 
turn to a state-controlled economy in 
the mold of  Stalin’s Russia?

No. There is a better way: direct de-
mocracy. Capitalism is an economic sys-
tem in which private property is the only 
mechanism for organizing resources. 
Why not keep private property on the 
individual level—everyone keeps their 
shoes, house, car, etc.—while democra-
tizing higher-level production and dis-
tribution? Why not keep the efficiency 
of  markets while removing the social 
inequality of  private accumulation? For 

example: 
• Require private businesses 

to adopt a co-op model, so that 
they are ultimately controlled by 
their workers’ votes.

• Put upper and lower limits 
on wealth, so that everyone is 
guaranteed enough money and 
resources to survive and invest 
in themselves while no one can 
accumulate enough wealth to 
coerce others. (Psychological 
research shows that there’s no 
reason for this to discourage 
productivity, despite conserva-
tives’ unsubstantiated claims to 
the contrary.)

• Socialize finance: take cred-
it out of  the hands of  private 
banks and make it public prop-
erty. This would essentially re-
tain the existing model of  cor-
porations, but replace private 
stockholders with the public.
These specific policies can be ad-

opted, modified, or discarded as needed. 
The larger point is that democratic self-
governance is different from, and an 
alternative to, capitalism. Fans of  capi-
talism like to equate the two by point-
ing out that consumers ‘vote’ with their 
dollars. But because capitalism tends to-
ward unequal wealth, a few people get 
billions of  these ‘votes’ while billions of  
people only get a few ‘votes.’

There is a fundamental antagonism 
between capitalism and democracy, 
between private property and shared 
decision-making, as forms of  social or-
ganization—an antagonism that’s inten-
sified since the 2008 financial crisis and 
the grassroots democratic movements 
it triggered, such as Occupy Wall Street 
and the fast food workers’ strikes. The 
fact is that the world’s future is in our 
generation’s hands. Will we accept a so-
ciety of  growing inequality, where many 
starve while a few feast? Or will we get 
organized and force change?

I can’t predict the future. But speak-
ing for myself, I’d rather fail in the strug-
gle for justice than succeed in the race 
for greed. – C.J.

Investor 1
$100 --> $110
$110 --> $121
$121 --> $133.1
$133.1 --> $146.41
$146.41 --> $161.05
Total profit: $61.05

Investor 2
$200 --> $220
$220 --> $242
$242 --> $266.2
$266.2 --> $292.82
$292.82 --> $322.102
Total profit: 122.102



eattle Central College is an increasingly diverse campus. 
Since 2007 the school has seen its international student 
population increase by 50% while domestic enrollment 

has been dropping, and almost half  the school’s tuition rev-
enues come from internationals.

This is a big change, with unclear ramifi cations. For in-
stance: how will a large increase in international enrollment 
affect the “community” nature of  this former community 
college? Are these new students being treated fairly? Have 
administrators been forthright about why they are recruit-
ing more international students, and what potential costs and 
benefi ts this could bring to the school? Is the school using 
them for money, or to meet state enrollment requirements? 
And where does all that money go—and who controls it?

This reporter tried to fi nd out.

Exploding enrollment
There are currently 2,355 international students within 

a body of  16,814—15%—and they come from 81 differ-
ent countries. The largest student nationality represented is 
Chinese, and following a national trend, the school has re-
cently experienced a huge increase of  students from Saudi 
Arabia, according to Tom Davis, an English professor at Se-
attle Central. The school also ranked 6th on a list of  the top 
40 Associate’s-offering colleges with the highest numbers of  
international students. In 2012, it was the community college 
with highest enrollment of  internationals in the state.

The admission process
During the academic year of  2012-2013 nearly 820,000 

international students came to the US for educational pur-
poses. In order to get a visa to study in America these stu-
dents went through an application process set up by the De-
partment of  Homeland Security. First, the student needed to 
be accepted by a certifi ed school. These schools have access 
to SEVIS forms (Student and Exchange Visitor Information 
System), which keep track of  all nonimmigrants who come 
to the U.S. to study. To be accepted to one of  these schools, 
students need to show proof  of  fi nancial resources to cover 
tuition and living expenses, usually with a bank statement or 
a sponsor letter, as well as proof  of  English profi ciency 
and a math placement. 

Seattle Central has an open-door ad-
mission policy, and these academic 
requirements for acceptance 
are set by the Seattle 
Colleges Dis-
trict. If  

students don’t have the English profi ciency required to get 
into college classes, which is 5.5 on the IELTS test, they can 
register at the Seattle Central Institute of  English (SCIE). If  
a student wants to access to college classes without going 
through the Seattle Central Institute of  English (SCIE), they 
need to either score a 5.5 in IELTS (or a similar score in 
TOEFL), or take the English placement test that the school 
offers. Also, students must be registered for 12 credits, so that 
they are full-time. 

At Seattle Central College, international students hold-
ing F-1 or M-1 visas are required to buy the Seattle Commu-
nity College District insurance policy while they are attending 
school, except those who come sponsored by their govern-
ments. 

Why Seattle Central? 
The academic year of  2011-2012 reached a peak in the 

number of  students from overseas with 1,528 international 
students at the college level. This spring quarter has reached 
its peak of  international students with 2,002 students be-
tween SCIE (748 students) and college level (1,254 students). 

Why do so many international students come to Seattle 
Central? Executive Vice President for Instruction and Stu-
dent Services Warren Brown says location itself  is one of  
the things that attracts international students. “Even if  we 
don’t market, the demand for international students is high 
because of  our programs and our location,” he said. In an 
online brochure, the school notes the Capitol Hill location as 
one of  its key qualities. 

But the school also offers lower tuition than universi-
ties and 4-year schools, and a transfer agreement with Johns 
Hopkins University. These, plus the location, get the 
attention of  international students, according 
to David Sandler, Public Information 
Offi cer and Director of  Mar-
keting and Communica-
tion. 
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Besides the prime location, the school also engages in ex-
tensive overseas recruitment efforts. Chan Jung is an interna-
tional student from South Korea: “I went to several agencies 
in South Korea and 4 out of  5 suggested Seattle Central as 
their first choice.” Actually the U.S. government has hundreds 
of  advising centers spread in different countries under its Ed-
ucationUSA brand. These advising centers provide informa-
tion to students who are interested in going to America. Se-
attle Central does seminars and provides brochures to these 
centers, according to Sandler. Besides EducationUSA, there 
are many other government and non-government agencies 
abroad who recruit students. Sandler explains that the school 
invests in databases to learn about these centers, and that 
there is “a team of  recruiters who travel to different countries 
to meet with potential students.”

The school has been recruiting for a long time. Accord-
ing to Andrea Inslee, Executive Dean of  International Edu-
cation Programs, Washington state colleges have always been 
assertive in recruitment, so the recent increase of  interna-
tional students is not a direct consequence of  a new policy. 
According to Sandler, last year, Seattle Central spent about 
2% of  international student revenue ($12.5 million) on re-
cruitment efforts, including advertising in magazines and on 
websites and the registration fees that are paid for recruit-
ment fairs. The expenses are spread out between different 
budgets so this number was pulled out from these different 
budgets. (The Central Circuit was not able to independently 
review documentation of  these numbers.)

To summarize: a desirable location and constant recruit-
ment and marketing efforts bring international students to 
Seattle Central.

Where does the money go?
Shela Usadi is the student government’s Executive of  Fi-

nance, and an international student. She thinks that “a lot of  
internationals feel that they don’t know what is happening 
with all the money that they pay because it is not very clear 
where this money goes.” International students’ tuition is al-
most three times higher than that of  domestic students. They 
pay $278.84 per credit while in-state residents pay $106.84. 

Revenue that the school made last year included $8 mil-
lion from International Students and $4.5 million from Inten-
sive English. That adds up to a total of  $12.5 million, just $2 
million less than the $14.5 million generated by domestic tu-
ition. Two academic years before, when the school reached its 
peak of  international students, the revenue they brought to 
the school was only 200 thousand dollars below that brought 
by domestic students.

According to Sandler, funds from international student 
revenues “are mostly spread across the college through the 
Operating Budget, but the largest contribution the program 
makes is to support the opening of  additional sections of  
popular classes, which are open to all students.” 

Some areas of  the school are highly impacted by inter-
national students, such as the college transfer division bud-
gets, tutoring, the transfer center, and the career center: “The 
International Education Program (IEP) supports a half-time 

position in the career center and another one in the college 
transfer center as well as has provided $60,000 over the past 
years to support the tutoring programs,” says Sandler. Money 
is also invested to purchase computers on campus. 

So while international students only constitute about 
15% of  the student body, they contribute nearly half  of  the 
school’s tuition-based revenue.

A need for revenue
While the number of  international students is growing 

fast, the number of  local students has been decreasing since 
2009. The school is following a national trend that, according 
to Brown, can be explained by the low local unemployment 
rate, which is around 4.5% in Seattle. When jobs abound, he 
says, ”typically state enrollment goes down.”

But the school needs to fulfill the state’s FTES (full-time 
equivalent students) requirement, which demands a certain 
level of  enrollment in exchange for state funding. Last year, 
Seattle Central was more than 300 students below its ex-
pected FTES. So administrators have changed the statuses of  
hundreds of  international students to make up the difference. 

The student fees (which, like an in-school tax, are added 
on to tuition) of  these “switched” students are now going to 
Seattle Central’s general fund instead of  remaining in the in-
ternational programs and can be used by Student Leadership. 
This is purely an administrative procedure that “does not af-
fect the experience of  the international students in any way” 
according to Sandler. A potential connection can be drawn to 
the financial need that the school is facing. Even though “the 
biggest interest is try to diversify our students,” says Inslee 
“there has been interest in reaching a certain number of  in-
ternational students because the domestic numbers are down; 
trying to have a balance of  the financial picture.” 

Sandler explains that this is not a procedure exclusive to 
Seattle Central, nor is it prohibited by the state. Other schools 
such as the University of  Washington and Everett Commu-
nity College are doing the same: these two schools have con-
verted all their international students to FTES. 

The school needs the revenue from international students 
to maintain programs that are expensive: “If  we were going 
to say no to more international students enrollments and just 
stay with our declined-enrollment state students, then could 
we afford to run programs like culinary arts where the costs 
of  the program are very expensive?” asks Brown. 

So, due to the decrease of  domestic enrollments the 
school has needed to “convert” the status of  some interna-
tional students to be able to retain its state funding.

Rapid growth: is there a cap?
Some divisions of  the school have shown concern about 

the rapid increase of  international students. Tom Davis, an 
English teacher at SCIE, says that SCIE teachers are con-
cerned about whether there is a limit on the ratio of  interna-
tional-to-domestic students.

The SCIE is a good example of  how the rapid increase 
of  international students has hit the campus. The number 
of  teachers has doubled in the past 5 years according to Da-
vis—there are currently 50 full- and part-time teachers. Davis 
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thinks that this brings “some loss of  consistency in our pro-
gram because not all teachers will have the same quantity of  
experience and some of  them will be less consistent in their 
expectations.” 

Another problem that some faculty see is the need for 
space. The school has a cap on class sizes of  17-20 students 
but they fill rapidly. The SCIE has opened more sections of  
popular classes and a foundation class for students with al-
most any level of  English. Debbie Turner, who also teaches 
in SCIE, thinks that “it is a scramble to accommodate [the 
international students] because SCC doesn’t have enough 
classrooms for many more SCIE classes.”

Additionally, Davis points out that many students com-
ing from the same country get placed in similar levels. This 
generates clusters of  students of  specific nationalities and 
creates “a negative experience for those students who come 
from other places, and makes it harder to get a good atmo-
sphere going in the class.” 

Not only the Institute of  English is changing. Other 
highly impacted services are the Transfer Center, the library 
and service learning. For instance, according to Tina Young, 
teacher and Director of  the Multicultural Office, service 
learning has seen an increased number of  international stu-
dents, as the extra credits it offers can bump a student up to 
the 12-credit minimum for internationals. Also, speaking as 
a teacher, Young has adapted her class due to this rapid in-
crease of  internationals and she says that other teachers have 
had to adapt their teaching as well. 

Young and Davis both feel that there is a lack of  com-
munication about the intention of  the school regarding in-
ternational students and an unclear plan for facing this huge 
increase. “We haven’t been communicated to clearly from the 
administration about the plan for international programs. We 
feel confused,” says Davis. Young doubts if  “there have been 
really substantial conversations and dialogue about this rapid 
increase.”

However, from the administration’s point of  view, Inslee 
says that the school is aware about the capacity issue and “is 
making an effort to keep an eye on this.” 

The school “is trying to serve both the domestic and the 
international population,” says Inslee, “and its primary focus 
is the domestic students.” According to her, the school wants 
to guarantee that “we are not bringing so many internationals 
that the domestics cannot get those classes.”

But each year the school is passing the international en-
rollment cap that is informally set: Davis and Young remem-
ber it set at 800 students last academic year. 

Overall, the domestic students that this reporter inter-
viewed feel that international students bring a very interesting 
and cool diversity to the campus and that this enriches their 
own experiences. “This school is more diverse than a lot of  
places that I encountered in Seattle,” says Tatianna Brown, 
who comes from Hawaii. As an administrator, Andrea Inslee 
notes that “diversity is something important to the campus.” 
She says that the school is trying to make sure that there is “a 
good mix of  people from different countries so that Ameri-
can students can learn from all these different perspectives 

and be very prepared to go out and get a great job.”
In short, many aspects of  the school have been highly 

impacted by the increase in international students, and some 
staff  believe that they haven’t been fully briefed as to what 
the purpose of  this increase is and how it is going to be coor-
dinated. Meanwhile, they are experiencing structural changes 
in the nature of  the school.

Complaints about the International Programs
Taleah Mitchell is the Executive of  Issues and Concerns 

of  the ASC. This year, she and her committee have received 
46 verbal complaints and 10 hard-copy complaints from in-
ternational students. The complaints, according to Mitchell, 
are about advising: “The IEP advisors are very rude, they 
feel like they’re very disrespectful, they’re very cold; they give 
them wrong information all the time; they make them [in-
ternational students] take classes that they find out later that 
they don’t need to take,” explains Mitchell, who has noticed 
that the big issue is a “lack of  communication” between IEP 
and students. 

When asking random international students about their 
experiences in the IEP office this reporter received a wide 
range of  answers. Most were negative.

Chang Meng-Chie, an international student from Taiwan, 
thinks that some advisors are willing to help, while others are 
impatient and don’t listen. She says that she only visits the 
IEP office when she has to (for instance, to submit various 
applications). “If  I have problems I don’t go to IEP office,” 
she said. 

Student government’s Shela Usadi, who is from Indone-
sia, says that she feels more respected in other offices in the 
school than in the IEP office because “they don’t know us 
personally and they talk to us as if  we are all the same.”

Tess, from China, found problems when her advisor 
made a mistake filling out her registration form. Overall she 
thinks that advisors are helpful but sometimes they don’t an-
swer her questions because they don’t know, or sometimes 
she has been given wrong information. “I have to ask my 
classmates when they don’t give me an answer,” she says.

Space and long lines are other problems that students 
point out. Timothy Bahari likes his IEP advisor but he com-
plains about how difficult it is to “schedule an appointment 
with him at the beginning of  the quarter when the office is 
very packed.” The IEP office currently employs 24 full-time 
employees in immigration, academic advising, counseling, 
admissions, marketing and administrative services—one for 
every hundred international students. The office changed its 
location at the end of  August to better suit the number of  
students and integrate them with the campus (as well as be-
cause the South Annex building needed some repairs). Even 
though they recently moved to a bigger space, Sasa Paramitha, 
an Indonesian student who has been at Seattle Central for 8 
months, didn’t know that. She thinks that the new place: “is 
really small and the advisors are not helpful; they should get 
more advisors and a bigger place.”

On the other hand, Bodgan has had a good experience 
with IEP. “I have received all the advising that I needed about 
my university and about choosing my program. I was really 
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confused when I came here about how it worked but they 
explained everything to me,” he said.

Tsai Yu-Ting, from Taiwan, thinks students’ culture 
shock can lead to problems with the IEP offi ce but some-
times “advisors will help us a lot.” Doris, who has been in 
America for only one month, thinks that her experience in 
the IEP offi ce has been “good so far,” as does Kawthar Al-
bakri, who comes from Yemen and studies level 4 English at 
SCIE: “I had a good experience at [the] IEP offi ce.”

Even though the IEP offi ce has mechanisms to get stu-
dents’ feedback, it seems that most of  these complaints don’t 
get through. David Roseberry, who is the Director of  Inter-
national Admissions and Students Services, says, “We honest-
ly don’t get a lot of  feedback but we hear discontent usually a 
long time after it has been simmering.” 

The IEP offi ce has an annual survey sent to all inter-
national students, a semi-quarterly survey sent to all new 
students, and a survey for students who complete the Long 
Range Plan to be able to transfer. According to Roseberry, 
the highest response rate they get is about 25%. 

Recently, the IEP offi ce, after hearing all the complaints 
brought to the Issues and Concerns committee, has estab-
lished the International Students Advising Board. Its purpose 
is to help to give students’ feedback to the division, because 
according to Roseberry, “we have so many students now and 
we feel there is a need for a mechanism to give us feedback 
more easily.” Issues and Concerns is trying to partner up with 
this new board as well.  The goal is “to be sure that students 
always come and give feedback because the more we hear the 
more we can improve our services,” Roseberry says. 

Are international students used as cash cows?
Even though IEP is trying to improve its services, among 

some students and faculty there is a feeling that international 
students are being used as cash cows—that is, that the school 
treats them as revenue streams fi rst and as students second. 
Chang Jung from Korea says openly, “I think they consider 
us money back, because the services for international stu-

dents are not really good and they don’t really 
care about the treatment they give to us.” 

For her part, Multicultural Offi ce Director 
Young thinks that internationals “aren’t being 
well-treated” and that “the college has relied 
on international students’ dollars because of  its 
need for revenue.”

Young explains that one of  her students in 
Human Development told her, “I needed 12 
credits and my advisor put me in this class but I 
don’t know what is about.” 

“It is painful to see how the college is ac-
cepting the funds from students who are not 
ready to be in college,” says Young, who thinks 
that all students deserve to be “well served no 
matter which status they have.”

From Davis’ perspective, English profi -
ciency “requirements to get into college level 
[classes] are too low” at their current minimum 
of  5.5 on the IELTS test. “I think they should 
be at least 6.” In his opinion this is mainly be-

cause “the college doesn’t want to exclude students because 
they want the money.” Seattle Central’s IELTS minimum is 
comparable to other community colleges’, including Bellevue 
College. Leonard Rifas, who teaches Technical Communica-
tion, says that “some [international] students are inadequately 
prepared and some arrive with better English language skills 
than many students whose only language is English.”

Brown denies that Seattle Central courts international 
students for the sake of  their tuition revenue. “That’s not 
true,” he said. “Seattle is one of  the top cities known as in-
ternational. 1 of  3 jobs in the greater Seattle area are directly 
linked with international trade. Many employers in the greater 
Seattle area are known as international corporations. As a re-
sult, the city of  Seattle is very popular for international stu-
dents. Even if  Seattle Central doesn’t market for international 
students, the demand is high because of  our unique location 
at the crest of  downtown Seattle.”

Location and a good marketing strategies have brought 
Seattle Central to the point where in some classes the per-
centage of  international students is higher than domestic 
ones, according to Young, and where almost half  of  the rev-
enue that the school earns comes from international students’ 
money. That seems to work out with the need for funding 
that the school is facing and it follows a federal trend: inter-
national students “contribute more than $24 billion to the 
U.S. economy.” 

However, bringing a huge amount of  international stu-
dents to Seattle Central in a short period of  time has raised 
some concerns among teachers and student services, which 
see how this rapid increase is affecting their operation. The 
lack of  communication of  administrators’ intentions has 
brought some kind of  dissatisfaction. Some international 
students feel mistreated. The question is, can our college in-
tegrate such a large infl ux of  international students without 
eroding its commitment to local, personal community? – D.G.
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Workforce training and lib. arts compete within college

hat is the role and purpose of  community colleg-
es? Are they educational institutions, providers of  
workforce training, or both? 

Here at Seattle Central differing educational philosophies 
are abundant, giving off  the impression that our school is in 
the middle of  an identity crisis.

The Mission (and mandate)
The Seattle College District (SCD) has a very clearly out-

lined mission statement and vision for the role Seattle’s com-
munity colleges will play in soci-
ety. “It’s the workforce mission, 
it’s the transfer mission, it’s the 
basic skills mission,” says SCD 
Chancellor Jill Wakefield. 

According to Seattle Cen-
tral’s mission statement, the 
college provides “opportuni-
ties for academic achievement, 
workforce preparation, and ser-
vice to the community.”

All community colleges in the State are defined in almost 
identical terms, with the Washington State Legislature requir-
ing, since 1991, that all these institutions offer comprehensive 
education in the form of  transfer degree education, work-
force training, and basic education. (Strictly technical & pro-
fessional degree colleges are the only exception, and do not 
have to offer transfer degree programs.)

This vision extends to the Federal Government, with 
President Barack Obama recently  calling for a massive re-
vamp of  community and technical colleges to fit current 
market demand via job training and certification. The Fed-
eral government has also allocated $450 million in grants for 
community colleges nationally to use in expanding and up-
dating workforce programs.

“Current research has indicated that there are over 10 
million US citizens unemployed RIGHT NOW. Yet, there 
are 4 million unfilled family-wage jobs RIGHT NOW [sic],” 
writes Warren Brown, Vice President of  Student Instruction 
& Services at Seattle Central.

Seattle Central has roots in workforce training, having 
transitioned from Broadway High school in 1946 to Edison 
Technical School, an institution designed to help returning 
veterans from WWII find employment. 

However, some view community colleges’ workforce-
training function as a short-term solution to structural prob-
lems of  poverty and inequality. They worry that workforce 
training will be more beneficial to private sector interests than 
to students and society as a whole.

“It should be about education, about citizenship, about 
responsibility, accountability, civic engagement. That’s what it 
should be. Nowadays it isn’t, nowadays it’s all about work, the 
job market,” says Mohammed Al-Madani, an anthropology 

W and political science professor at Seattle Central.

The ‘viability’ criterion of program offerings
Seattle Central is primarily a transfer school, with 53% 

of  students classified as ‘transfer’ and 28.51% in workforce 
training programs as of  2013, according to Brown. The re-
maining 17-20% of  students are enrolled in the basic educa-
tion area (ESL & GED programs).

The college offers a wide variety of  job-training-related 
paths for students, including career-specific trainings, certi-

fications, and academic transfer 
degrees, ranging from the Culi-
nary Arts to Web Design. 

Program and class offer-
ings at Seattle Central are evalu-
ated on a variety of  factors. 
Transfer degree classes are still 
insulated from outside eco-
nomic market dynamics, and 
are judged by their operating 
cost, the transferability of  class 

credits, and student enrollment. Professional and technical 
programs are evaluated by similar but slightly different crite-
ria, based on student demand, operating cost, private sector 
demand, and graduate employment rates.

Professional and Technical degree programs are regularly 
adjusted or dropped based on these factors. The Print Pub-
lishing and Film & Video technical programs were cut in the 
aftermath of  the 2008 recession, ostensibly due to low em-
ployer demand and high operating costs. A floristry program 
at South Seattle College was also closed due to a shortage of  
available jobs paying a livable wage in the industry.

“It just depends on where the demand is,” says Michael 
Pham, Vice President of  Administrative Services at Seattle 
Central.

To keep pace with the economy, Seattle Central collabo-
rates with employers to fit technical and professional train-
ing offerings with the labor demands of  the market. This 
outreach comes in the form of   ‘technical advisory commit-
tees’ which connect the college with a network of  employers, 
unions, and industry experts who help design programs.

Market demand also influences community college fund-
ing. While institutions like Seattle Central have autonomy 
over the majority of  their funding, some of  it comes with 
strings attached from the state. For instance, the legislature 
might allocate workforce training funding ‘pots’ for a certain 
number of  student FTE’s (full time enrollment) in a given 
industry area. According to Wakefield, these allocations are 
usually comparatively small to the rest of  the District’s public 
financing.

“They [state legislature] said, you know if  we are going 
to keep aerospace [in the state] we have to make sure that the 
colleges are training in aerospace,” said Wakefield in refer-
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ence to an example of  industry specific FTE’s.
South Seattle College is currently the only institution in 

the district offering aerospace industry related programs. The 
most growth in Seattle Colleges’ workforce training programs 
has been, and is projected to remain, in healthcare support, 
administrative support, and information technologies, ac-
cording to both Wakefield and SCD research showcasing 
forecast data on future market demand.

Differing views on economic market integration 
into education

There are those who view market-driven technical and 
professional education at community colleges as a camou-
flaged way of  publicly subsidizing the private sector.

“It seems like [colleges are] expected to subsidize corpo-
rations; why can’t they train people themselves?” said Richard 
Curtis, a professor of  philosophy at Seattle Central. “We are 
fitting a need the world has, but we’re not asking how the 
world should be.”

Last year Boeing received the largest state tax subsidy to 
a company or corporation in the history of  the United States, 
amounting to a total of  $8.7 billion in tax breaks until 2040. 
The deal was made in an effort to keep the manufacturing 
of  Boeing’s new 777x airplane in Washington State. Everett 
Community College, located just north of  Seattle, is known 
for providing over 1000 employees per year to the Boeing 
corporation via aerospace education & training, illustrating to 
some how the private sector uses publicly funded colleges as 
a replacement for expensive in-house training.

“[Higher education] has gone wrong somewhere, and it 
has to do with having brought the institutions into the eco-
nomic fold rather than trying to protect them by keeping 
them out of  it,” said Charles Malody, an English professor 
at Seattle Central.

Others view the integration and collaboration of  the 
public and private sector in a more positive light, saying that 
community colleges and employers should share the burden 
of  training employees.

“I think it is a marriage,” said Seattle Central President 
Paul Killpatrick. “It’s beneficial for [employers], it’s benefi-
cial for the students, it’s beneficial for the community. We are 
training people for them.”

Pham said that a combined responsibility between col-
leges and employers should make up work force trainings, 
and that public/private partnerships would be the “ideal 
way” of  facilitating this balance, given the tight financial 
constraints community colleges have operated under since 
the 2008 recession. He said that while the operating costs 
of  technical and professional programs are generally more 
expensive than those attached 
to transfer degree courses due 
to the necessary facilities and 
equipment, tuition charged to 
students for such programs is 
the same across the board.

“I think it could be better 
if  there was more of  that [busi-
ness partnerships]. So anyone 

[employers] can say ‘I need more employees in whatever 
field, I’m gonna come to you and put my money where my 
mouth is and here’s $1,000 to start this [training] program’,” 
he added.

The SCD is in the process of  drafting an ‘Educational 
Master Plan’ intended to reshape and expand pre-existing 
professional and technical degree programs to fit projected 
economic circumstances, increase business partnerships, and 
customize industry-specific trainings.

Is workforce training directed towards certain de-
mographics?

Currently, the demographics of  workforce training pro-
grams vary substantially by field and institution, but at Se-
attle Vocational Institute (a subsidiary institution of  Seattle 
Central)—where the program offerings are limited to techni-
cal training and basic education—the student population is 
53% African American as of  2013, with 14% White and the 
rest composed of  other various minority groups. The ethnic 
breakdown of  Seattle Central transfer degree students con-
trasts against that of  technical and professional degree track 
students at SVI’s workforce-oriented student body. Central’s 
AA programs are 47% White, 15% African American, 18% 
Asian, and 13% multi-racial; demographics in Seattle Central 
workforce programs are about the same.

2010 Census Bureau data shows that out of  the roughly 
15% of  the Seattle population living in poverty, 35% were Af-
rican American, 25.8% Latino, 14.8% Asian, and 10% White, 
highlighting a significant racial disparity in the city’s poverty 
demographics.

The SCD Educational Master Plan indicates that the Dis-
trict will increase general efforts to reach out to underserved 
population demographics.

According to Sarah Dean, the Public Information Offi-
cer at SVI, the institution regularly does outreach and market-
ing specifically to African-American and Latino communities 
in Seattle—for example, through targeted radio ads. In ad-
dition, SVI’s Bright Future Program targets underprivileged 
high school students with low GPAs and provides support 
and assistance to help them get their diplomas and enroll at 
SVI.

James Wells, a father, and a two time convicted felon who 
came out of  the rough-and-tumble of  Seattle’s inner city in 
the 1990s, says that attending the Network Design & Admin-
istration technical degree program at Seattle Central has been 
a positive and life-changing experience. 

“I was wandering around with no direction, and that’s 
how I ended up in prison,” said Wells. “So far it has been the 
best thing I’ve done in my life next to having my son.”

Wells receives financial as-
sistance from the Washington 
State’s version of  the Feder-
ally mandated Temporary As-
sistance for Needy Families 
(TANF) program via the WA 
Department of  Social and 
Health Services. This program 
requires him to either find a job 
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“I think [the integration of the pub-
lic and private sectors in education] 
is a marriage. It’s beneficial for [em-
ployers], it’s beneficial for students, 
it’s beneficial for the community. We 
are training people for them.”



or commit to an employment preparation program to keep 
receiving funds.

Bryan Rullan, a faculty member who teaches in the Medi-
cal Assistant Certification Program at SVI, described techni-
cal training (particularly for disadvantaged students) as a step-
ping stone. “It’s short term, they can earn a livable wage, they 
can provide for their family,” said Rullan. He also says that by 
giving underserved populations immediate access to decent-
paying jobs these students can eventually save up funds and 
pursue further higher education.

According to data listed on the SCD website, salaries for 
healthcare industry jobs that the District colleges provide 
training for range from $20,000 to $40,000 for positions such 
as a medical assistants and nursing aides. Jobs such as dental 
hygienists and registered nurses are outliers, making roughly 
$80,000 and $60,000 respectively.

However, tuition for higher education at all levels is 
skyrocketing as state funding 
for public institutions contin-
ues to decline. Tuition for one 
full-time in-state student at a 
Washington community college 
is currently around $4,000 for 
one academic year (3 quarters), 
compared to $1,982 during the 
early 2000s. Nationally, both 
two-year and four-year public 
colleges mirror this trend.

Alfred Griswold, the Asso-
ciate Vice President of  Work-
force Education at both Seattle 
Central and SVI, described workforce training and education 
as an “effective solution to combating poverty”. 

“Community colleges with workforce training programs 
like Seattle Central provide access and opportunity, so people 
in our community can learn marketable skills so they can get 
jobs and ultimately support themselves and their families,” 
he said.

Kimberly McRae, Co-President of  AFT Seattle and 
Counselor of  the Social and Human Services professional 
degree program at Seattle Central, disagrees.

“What you are doing is continuing to perpetuate that 
slave mentality. Because what you are doing is teaching them 
that all you [the student] are good enough to do or be is to be 
a worker. And that is not what gets people from poverty to 
the higher levels,” said McRae. “Why should people of  color, 
those from marginalized communities, have this very limited-
limited focus [i.e. workforce training] so that they can get a 
job that in ten years down the road might go away, and then 
they will have to go and get another job?”

Does workforce training cultivate a narrowed 
perspective?

Workforce training is designed to rigorously prepare stu-
dents for future employment. Consequently, there are few 
components of  the curriculum that deviate from the area of  
job preperation.To be accredited and approved by the Wash-

ington State Board of  Technical and Community Colleges 
all technical degrees and certificate programs must require at 
least some general education, known as the ‘Academic Core.’ 
This core is composed of  classes that provide skills in basic 
English composition, computer science, speech abilities, so-
cial interaction, and quantitative reasoning. The combination 
and amount of  credit requirements from each area depends 
on the type of  degree/certificate program, with one to two 
year certificates requiring 10-15 credits, 18 for AAS degrees, 
and 20 for the AAS-Transfer.

Wakefield cited critical thinking, communication, and 
quantitative abilities as desired outcomes in every technical 
program at District colleges. But the definitions and purposes 
of  such traits vary depending on who you talk to. 

“I would say in our technical programs that [critical 
thinking] is defined a little bit differently than in the liberal 
arts where you’re talking about social issues,” said Wakefield.

“We shouldn’t be making 
workforce machines,” says Pe-
dro Marquez, a Seattle Central 
student and the Executive of  
Student Services with the As-
sociated Student Council. “We 
should be making thinking 
people, [who] are questioning 
things, [who] are mobilizing, 
[who] are coming together.”

“To make that [job train-
ing] as the sole focus of  the 
system is dangerous. You have 
people who won’t even vote,” 

says al-Madani.
Forest Mcintyere, a student in the Seattle Central Web 

Design technical degree program, said that he hasn’t had to 
take any general education prerequisites that didn’t directly 
pertain to his program area. He described his track as being 
very “narrow and to the point.” This is his first time going to 
college, and he doesn’t plan to pursue further higher educa-
tion upon receiving his degree.

Wells says that at times he doesn’t feel like he’s learning 
much (apart from job training) in his program and that some 
of  his peers who went down the same track feel similarly. 
“People who graduate from the program [Network Design & 
Administration], they all have the same story. They’re all like 
‘I didn’t feel like I was learning anything’ but once they get 
into a work field they’re like ‘oh, I get it now!’”

Some workforce training tracks are an exception and 
already have a foundation of  liberal arts due to the nature 
of  the technical field, such as the Allied Health health care 
industry programs. “In nursing we spend a lot of  time in in-
tegrating ethics and diversity pieces so students know what 
they’re dealing with,” said David Gourd, Dean of  the Allied 
Health Division at Seattle Central. He cited looking at “health 
care disparities” among patients in the context of  larger so-
cial issues as being a crucial component for students in health 
care industry programs.

The Social & Human Services program curriculum also 
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“What you are doing is continu-
ing to perpetuate that slave men-
tality. Because what you are doing 
is teaching them that all you [the 
student] are good enough to do 
or be is to be a worker. And that 
is not what gets people from pov-
erty to the higher levels.”



requires a plethora of  humanities and social sciences related 
content. 

There are students who already have bachelor’s degrees 
and are coming to community colleges to retrain in hopes of  
obtaining future employment, making gen-ed requirements 
redundant and irrelevant. 

Curtis Melvin is a veteran and student at Seattle Central 
studying in the Database Design & Administration Program. 
Though Melvin already has a BA in Communications he has 
returned to school to retrain for the new economy. He used 
to have a high-paying job in the mortgage industry, but due 
to the burst of  the housing bubble in 2008 he lost his job and 
much of  the wealth he had amassed. 

Sarah Larson is in a similar position. Having originally 
majored in Anthropology and Environmental Studies, she is 
back in school at Seattle Central taking the Network Design 
& Administration program out of  personal interest and a de-
sire to obtain employment through her technical degree.

But the majority of  students in workforce training don’t 
have bachelor’s degrees, meaning that the limited gen-ed re-
quirements built into their program are potentially their only 
exposure to the liberal arts side of  higher education. Accord-
ing to Wakefield, only 16% of  workforce education students 
at Seattle Central already have BAs, and only 4% at SVI, as 
of  2013.

“When you know how to communicate, and research, 
and think, you have a bit more power in the world,” said 
McRae. “People who go into these track programs, they don’t 
have all of  these other things [liberal arts] to pull from so they 
have a very limited perspective.”

Separation of liberal arts/workforce training
Liberal arts transfer programs are also limited in their 

own way, particularly in terms of  immediate economic ben-
efit. The standard liberal arts AA transfer degree includes no 
technical skill training within its curriculum requirements, and 
the same holds true for most similar tracks at four year insti-
tutions. Initial unemployment upon graduation for college 
students who majored in the liberal arts is notoriously high. 
A 2010 American Community Survey national study showed 
that unemployment among graduates of  the humanities/lib-
eral arts was at 9.4%. However, other studies have found that 
in the long-term liberal arts majors do fairly well in terms of  
employment and financial earnings.

With AA and workforce training programs somewhat ex-
clusive of  each other, a degree of  separation exists between 
two student bodies, which prevents valuable exchange of  per-
spectives.

Wells was originally on a liberal arts transfer track, but 
felt that he couldn’t connect with his fellow students, pro-
fessors, or the program in general due to his different life 
experiences and the infrequent availability of  transfer degree 
advisors. He cited his upbringing in a “street environment” as 
making it difficult to transition to an academic setting. “The 
hardest thing for me first when I got to school was trying to 
fit in,” said Wells. 

Once Wells got into his professional degree program, he 

found that the diversity of  backgrounds among his fellow 
students cultivated a sense of  social acceptance and commu-
nity. His classmates range from older students retraining to 
immigrants still learning English and trying to quickly plug 
into the workforce. “You have a group of  people who all 
have these hurdles to jump over and that’s what links us to-
gether,” he said.

Killpatrick praises these sorts of  family atmospheres, 
dubbing them “tribal cohorts” and saying that these dynam-
ics should be encouraged in every program at Seattle Central.

While promoting positive, welcoming, and accepting 
class atmospheres is always beneficial, limiting such environ-
ments to the confines of  individual program tracks allegedly 
further stratifies the overall student body, discouraging some 
from being exposed to classes, viewpoints, and experiences 
outside of  their “tribal cohort”.

“Workforce and liberal arts students have a lot in com-
mon and also can enrich each other’s perspectives,” said 
Brown, the Seattle Central Vice President of  Student Affairs 
& Instruction.

There have been community-based educational ex-
periments that were centered around exposing underserved 
populations to the liberal arts. The Clemente Course, a free, 
accredited, college-level 10-month humanities course for dis-
advantaged students originally based in New York’s Lower 
East Side has produced promising results and continues to 
do so. 

When the program was first piloted in 1995 by educator 
and author Earl Shorris, it targeted the very bottom end of  
the American prosperity/poverty spectrum: poor and low-
wage workers, the unemployed, ex-convicts, addicts and the 
homeless. The course gave them an intensive curriculum of  
philosophy, history, art, logic and literature. By the end of  
it, 10 of  the 16 graduates were attending four-year colleges 
and the others were either studying at community college or 
working full time. (The only exception was a young woman 
who had been fired from her job at a fast-food restaurant for 
trying to start a union.)

Richard Blanco is an engineer who went back to com-
munity college to study the humanities. He is now a nationally 
acclaimed poet who read at Barack Obama’s 2012 presiden-
tial inauguration (and, more recently, on April 28th in Seattle 
Central’s Broadway Performance Hall). ”What we [American 
society] don’t understand is that we should be teaching art in 
the most dire of  circumstances,” he said.

Blanco raises the question that seems to stimulate much 
of  the discussion on the purpose of  higher education. What 
is more beneficial for society in the long-term: a well-trained, 
efficient, and specialized work force? Or an educated and 
thinking populace willing to challenge the status quo? Most 
see the answer as a combination of  both, the question being 
how to balance and integrate the two effectively and give stu-
dents a variety of  valuable educational content and perspec-
tives outside of  their given degree track. – J.K.
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Admin. salary: what would you do with $200k?

Question: What would you do with a salary of  $232K per year?

Andrew Hill
“I would buy basic needs fi rst, and, 
umm, that’s a lot of  money. If  I was in 
that position I would be selfi sh with it 
to be honest.”

Bianca Lazoro
“A lot of  things. First of  all, pay for my 
school because I only get $600 in fi nan-
cial aid, and just save the rest.”

Lantika Alyssa
“I would buy a car, I would buy lots of  
cool gadgets. I would go somewhere for 
a vacation, I would go to Hawaii.” 

SCD Chancellor, 
Jill Wakefi eld

$232,000 (as of  2013)
Nat. Avg. $285,000

South Seattle College 
Pres., Gary Oertli

 $180,000 (as of  2013)
Nat. Avg. $185,000

 SCD Vice Chancellor of  
Finance & Technology, 

Kurt Buttleman
$140,000 (as of  2013)
Nat. Avg. $155,000

Seattle Central President, 
Paul Killpatrick

$180,000 (as of  2013)
Nat. Avg. $185,000

North Seattle College 
Pres., Mary O’Keeffe
$141,750 (as of  2013)
Nat. Avg. $185,000

Seattle Central Executive Vice 
President for Instruction & Stu-

dent Services, Warren Brown 
$128,500 (as of  2013)
Nat. Avg. $155,000

SCD Chief  Human 
Resources Offi cer, 

Charles Sims 
$119,500 (as of  2013)

Nat. Avg. $97,000

SCD Vice Chancellor, 
Carin Weiss

$117,914 (as of  2013)
Nat. Avg. $155,000

Mean SCC faculty salary: $27,922 (as of  2012)

A
dm

inistrators’ photos courtesy of SeattleC
olleges.com
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Ann Shlyk
“That’s a very good question. I think 
I would help poor people, because I 
know in here, especially in Seattle, there 
are a lot of  poor people, homeless peo-
ple, and I think they need help and sup-
port for housing and for food.”

Sam Gordon
“I would cut it [the salary] in half. You 
don’t need that much money for doing 
not that much work, you just sit and 
overview schools. I would fi x that go-
damn fountain.”

Craig Weeks
“I believe I would take some of  that 
money and give it to other students for 
scholarships and stuff  like that. I think 
that would be the best use of  it.”

Tigist Feseha
“I would go around the world and help 
anyone that I can. Maybe go to a home-
less shelter and give out money, and just 
travel!”

Reporting and  photographs by Josh Kelety

Sahal Abdi
“I would probably try to donate to 
some to some kind of  scholarship for 
students or start a program for kids. I’d 
do something good with it. Thats about 
it. Share the wealth! Don’t be greedy.” 

Blake Walker
“I would probably put that towards 
starting a career in what I’m doing 
which is the apparel design industry. 
And, gosh, I don’t know. I would take 
care of  everybody that I know and love. 
I wouldn’t live an extravagant life.”
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Build-a-bike!

Central Circuit30 News & Opinion

o, what is The Bikery? I first heard about it at a com-
munity meeting and thought it was a great idea: some 
little startup aiming to help the local community and 

attempting to educate them at the same time. But wouldn’t 
you know it? The Bikery has actually been around for a while. 
About six years, in fact.

The Bikery is a community-oriented, volunteer-run bike 
repair shop on the border between the Central and Interna-
tional Districts where you are allowed to come in and use 
their tools and repair benches to fix your bike. But why would 
you want to fix your own bike? There’s a couple reasons I can 
think of  off  the top of  my head.

Perhaps, like me, you don’t have a lot of  extra money 
(hence why you’re riding a bike everywhere instead of  driving 
to begin with). Maybe you’re a cycling enthusiast who wants 
to develop a little more self-sufficiency. Then again, maybe 
you believe in giving back and know someone is going to 

come in and ask a question you know the answer to.
That’s one of  the founding principles of  The Bikery; 

they label it “liberation of  movement.” Unless you live with-
in walking distance of  everywhere you need to go in a day, 
you’re paying to get there. A car and gas, a bus pass, a taxi: 
these things cost money. At The Bikery you could literally 
earn your bike through volunteering, or purchase the parts 
and build it yourself; at less than a total of  40 volunteer hours, 
or around $180, that’s a deal compared to most new bikes.

When you first step in to The Bikery, you might not think 
‘bike shop.’ There are tables and bins that seem hand-built, 
stools made from bike seats and stems, and a general atmo-
sphere very much not in line with the average retail location. 
You might not even think someone was there supervising the 
place if  they didn’t greet you with a friendly “hello.”

And guess what—there are classes. Don’t know how to 
repair a bicycle yet? Not a problem. While the staff  does ask 

S
T.S. Loya | Student Contributor

All photos by Casey Jaywork
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for a donation to attend their classes (from $5 to $25), they 
refuse to turn anyone away on the basis of  cost. However, if  
you can’t make it into one of  the classes on a specific topic, 
there is always a skilled volunteer on shift to help you out. 

Don’t have the money to purchase bench time or parts 
to fix your bike? Volunteer. They have work-trade positions 
open every day for people to come in and earn credit towards 
parts and bench-time (which is $5 an hour). Many of  their 
parts are also offered on a sliding scale.

Maybe you have more specialized skills outside of  cycle 
repair; they’d love to have you too. Persons with experience 
in fundraising, finance, communications, and even plumbing 
are always great to have on call. If  you do have cycle-building 
skills they’d love to take you on as a volunteer instructor. One 
might even see the benefit of  volunteering at The Bikery for 
both work trade and school credit (Service Learning) and/or 
Work Experience (CWE).

If  you want to contribute and don’t have the time to ac-
tually volunteer there is always the ‘old-fashioned’ method 
of  support: giving them things. Either a direct financial con-
tribution (through the Network for Good, or check at their 
location), bicycles and parts, or items off  of  their operations 
wishlist (everyone needs toilet paper) they’d be happy to re-
ceive from you. Just make sure you donate when they’re open.

So with May being Bike Month, maybe you should get 
involved: as a customer, volunteer, or donor. If  you don’t al-
ready own a cycle you can build one, or start building one, or 
just show your support for the cycling community in a way 
that also benefits those that may not have the resources to 
travel as freely as you’re able.

Located right off  of  Metro route 7 at 845 Hiawatha Place 
South (near S. Dearborn St. and Rainier Ave. S.), The Bikery 
is located just a short distance from the SCC campus. You can 
contact them for more information at info@thebikery.org. 
If  you’re interested in volunteering, you can contact them at 
volunteer@thebikery.org, or on their Facebook page. The 
Bikery is open, with limited hours, Friday through Sunday 
(and now Monday as well for “Queers, Gears, and Cheers”). 
They’ll be happy to see you. – T.S.L.



All photographs by Reuven Pinnata
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n April 24th, 2014, the Creative Art Series presented the first Annual Poetry Night at the Erickson Theatre. Celebrat-
ing April as National Poetry Month, the event was a forum for both students and faculty to showcase their flair for 
rhythm and rhyme. The poems addressed a broad spectrum of  topics, from dire social issues such as financial in-

equality and still-extant racism to personal experiences like peer pressure and dealing with grief. Although the event was not a 
competition, most participants performed slam poetry, a style influenced by the Beats and the Harlem Renaissance in which 
the metrical flow is more liberal and the diction is more direct. Amir Sulaiman, a well-known slam poet himself  and a former 
contestant at HBO’s Def  Poetry Jam, crowned the evening, reciting some of  his poems and engaging audience in a Q&A ses-
sion. Jama Abdirahman, student at SCCC and host of  the event, expressed his wish to hold a similar event every quarter. – R.P.

O

Seattle Central’s 1st annual Poetry Night
Reuven Pinnata | Staff Writer

Above: host Jama Abdirahman, before 
the evening begins.
Below: Shela Usadi performing her 
poem on big-box stores.

Above: Jamil Suleman performing a 
poem on corporate authoritarianism.

Below: Faculty Johnny Horton reciting his own poems, and 1 by Philip Larkin.

Above: Guest poet Amir Sulaiman performing his slam poetry.

Above: Faculty Marie-Caroline Moir 
reciting poems from her collection.



Review: Town Hall
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ant to hear national and world leaders speak? Want to meet authors, poets, and musicians of  renown? Want to be in 
the midst of  literate, informed, and cosmopolitan citizens? If  so, I invite you to take advantage of  the treasure that 
is Town Hall Seattle, where all this and much more can be had for only $5.00 (per event).

Town Hall is located on 8th Avenue and Seneca Street, in a former Church of  Christ, Scientist building. According to 
Anthony Detrano, Town Hall’s spokesman who was interviewed by the Circuit, the venue was originally established to save a 
historic landmark and to provide a home for small, local art organizations, but over the years its mission has changed, to cater 
to “the interests and concerns of  the community” and to “tell the story of  our city.”

On its website, Town Hall bills itself  as a “community cultural center.” It hosts events virtually every week of  the year, and 
a catalogue of  these events be found at  http://www.townhallseattle.org.

Events hosted by Town Hall range from musical performances to lectures by very prominent and influential people. Just 
last March, Town Hall hosted Sonia Sotomayor, Associate Justice of  the Supreme Court.

The beauty of  Town Hall is that it strives to make our 
city a vibrant, connected place. According to Detrano, 
“creativity, empathy, expansive thinking, and total com-
munity engagement,” are all values that Town Hall seeks 
to further cultivate.  

Town Hall has a membership program for students 
that totals $30 annually. This membership entitles you to 
early ticket sales (which can come in handy!), priority seat-
ing near the speaker, and discounts on tickets and books 
sold at Town Hall. Membership is not required to partici-
pate in Town Hall events, but becoming a member helps 
to support the organization. 

I encourage every Seattle Central student to visit 
Town Hall at least once or twice a year. By doing so you 
will have the opportunity to meet extraordinary people 
and find inspiration in a truly remarkable community in-
stitution. – M.A.

W
Mohamed Adan | Staff Writer

The Egyptian lurches to life
Amber Lyons | Art & Photo Editor

hey’re heeerrrreeee! Having premiered 
such films as Poltergeist and Bravehe-
art, the Seattle International Film 

Festival and its parent organization, SIFF, 
have been going strong for forty years. 
From May 15th to June 8th they will be 
returning to one of  their original ven-
ues: the Egyptian Theatre. The Egyptian, 
a former Masonic temple, was owned 
and operated by SIFF from 1980-9. The 
building has been owned by Seattle Cen-
tral since the early 90s, and was leased to 
Landmark Theatres until last summer. 
The screen will see use again this spring, 
when SIFF brings selections from the 
Seattle International Film Festival there. 

Teen rom-com The Fault in Our Stars plays from May 16-17 and cult zombie flick Dead Snow: Red vs. Dead plays on May 30th.
According to the Capitol Hill Seattle Blog, the SIFF has placed a bid as tenants, creating hope in the community that The 

Egyptian will return to Capitol Hill nightlife. – A.L.
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t took me four ballet performances to finally get what this 
people-dancing-with-music thing is about. I’ve seen my 
share of  the classic and the modern repertoires, but I usu-

ally came to a performance only because I thought that doing 
so constituted the weekend activity of  a cultured individual 
(read: I was more or less a snob). I admired the sets only to 
get used to them and listened to the music only to snatch at 
catchy tunes; my enjoyment was mild at best. I believe a lot of  
people share my complaint: ballet is unrealistic, lengthy, and 
hard to follow. Coming from a self-proclaimed opera buff  
like me, the perspective was unabashedly hypocritical, but I 
soon realized that those qualities were aspects I, along with 
everyone else, had to come to terms to if  I really wanted to 
enjoy myself. 

Nowadays realism in art is overappreciated; mass con-
sumers want art to imitate life (and oftentimes, the other way 
around). But the first caution you must swallow when attend-
ing a ballet is that it will never be realistic—it is two hours 
of  people miming and dancing, for goodness’ sake. Realism 
is scratched off  right from the first page. However, a better 
substitute for realism is available: magic. And when you at-
tend a good ballet production, it shows you just that.

In term of  magic-ness, the Pacific Northwest Ballet never 
fails to deliver. For example, in their latest production of  A 
Midsummer Night’s Dream, the sets and costumes were as evoc-
ative as Shakespeare’s lyrical lines, especially the colors, which 
swept and blossomed in the most sensitive of  gradations. In 
fact, the effect was so powerful that a giant replication of  a 
rainforest frog made me squirm with phobia (alas, I got a seat 
in Row A). But the magic ultimately presided in the move-
ments of  the dancers.

I recall a performance of  State of  Darkness, a 36-minute, 
fiendishly demanding solo set to Stravinsky’s The Rite of  Spring. 
At first, I was skeptical, wondering how a solo dancer could 
properly translate the music’s intensity. 
However, I soon realized that, just like mu-
sic, dancing has its own language. A slicing 
gesture of  a hand, a spiralling turn of  a leg, 
a spreading of  arms—these movements 
are the words; through this language of  
gestures, each emotion is conveyed. How-
ever, this language also serves to beautify 
and harmonize—a lovers’ quarrel is never 
more beautiful than when it is danced out 
in a ballet. And the dancers in this produc-
tion exemplified just that; they not only 
effortlessly danced their ways through the 
most demanding routines—they also told 
the story.

I have discovered that it is quite point-
less to complain about length when it 
comes to an art form as ancient as ballet. 

I

Your guide to enjoying the Pacific NW Ballet
Reuven Pinnata | Staff Writer

People from the past had something of  a taste for excess; 
other forms of  performance art such as operas or oratorios, 
which more or less date back to the same period of  time, 
testify to it. So if  you’re planning to attend a ballet, know that 
it will be at least two-and-a-half  hours long. However, this 
characteristic should not be held against ballet; on the other 
hand, I think it should be held against our modern world. In 
a world where complexity is often mistaken for vice and in-
stantaneity for virtue, attending a ballet is actually a good way 
to cultivate your patience and taste. After all, why shouldn’t a 
work of  art be a little bit challenging?

Nevertheless, there is a word of  caution that I need to 
throw out here. Without prior knowledge of  the plot, a bal-
let performance can be quite hard to follow, so make sure 
you read the synopsis in the program beforehand. If  random 
dancers start popping out of  nowhere, do not demand to 
know who they are—this happens quite often, and usually 
they are just ornamental dancers whose roles do not contrib-
ute directly to the story.

The Pacific Northwest Ballet is a treasured part of  Seattle 
that is too good to miss. It is a household name in the world 
of  ballet—its per capita attendance is the highest in the Unit-
ed States—and it has a history of  affiliations with famous 
artistic figures, such as the critically acclaimed ballerina Carla 
Körbes and the famous author Maurice Sendak. If  this feels 
too fancy for you, have no fear: if  you are a student, you can 
purchase day-of-show tickets for half  the usual price. What’s 
even better is that if  you are 19 or under, you can sign up as a 
TeenTix member for free, and purchase day-of-show tickets 
only for $5. I used to complain that in a ballet performance 
too many things were going on at the same time and I did 
not know where to look, but now I feel assured that with the 
Pacific Northwest Ballet, everywhere I look on stage, there is 
beauty. – R.P.

Titania (Carla Körbes) seducing the ass-headed Bottom (Ezra Thomson) in the 2011 production of  
PNB’s A Midsummer Night’s Dream. Photograph courtesy of  SeattlePI.com





Nabila Ramadhyah, CAB
“We wanted everyone to get to-
gether and unite for the event. 
It’s the biggest student event for 
Seattle Central and it sounded 
really fun.”

Annastacia Febriyani, CAB
“It is a huge part of tradi-
tion for Seattle Central.”

Sasa Paramitha
“It’s fun to be a part of 
something fun.”

Nora Phaus, UNICEF
“Making youthful memo-
ries.”

Yu Shing Chow (Eugene)
“I really wanna do some-
thing to make people 
happy and have fun!”

Kayla Anderson, W.I.S.E.
“I come to the Unity Fair meeting 
to represent W.I.S.E. (Women in 
Science and Engineering), so we 
show the school who we are and 
what we do.”

Katherine asked them: “What made you want to get involved with the Unity Fair 2014?”
The Unity Fair is orchestrated by students.

What do you hope to get out of performing at the Unity Fair?
PJ: Mainly just connecting with people that we haven’t con-
nected with yet. I mean, it’s really exciting to get in front 
of new people, especially young dynamic people that we 
haven’t met before. 

What are your guys’ favorite bands?
HWW: Little Dragon, Arcade Fire and Lia La Havas.
PJ: Cut Copy, Miike Snow and Jai Paul.

What would you like to be remembered for?
HWW: As a band, I’d like people to remember that we are 
extremely passionate and created a great time for people 
while rocking! As a person, I want to be remembered as be-
ing bold and for contributing to the fabric of my community. 
PJ: I’ve been thinking about that a lot lately. I would say that 
I would like to be remembered for nurturing free minds and 
passionate people around me. 

KN: It’s a demographic of people in the city that we haven’t 
been exposed to. One of the reason that I got into Cornish 
was because of the letter of recommendation that the music 
faculty wrote for me. It’s kind of cool to be coming around 
full circle. 

What would you like to be remembered for?
OT: Either the way that I smell—like, great—or that I that I 
did good things. Yeah, smelling good and the fact that I did 
good things, not great things, but good things. 
KN: Finger painting. Oh, and I will always remember Otieno 
for his lentils. 
OT: Oh, yeah, I can make a mean skillet of lentils. 

Yuansickeng Cai (David), Glee Club
“The reason I’m participating in the 
Unity Fair committee is because I 
would like to experience every part of 
the biggest event in SCCC and com-
mittee with other clubs and boards to 
go to know each other more.” 

(cont. from previous page)



Connect: www.hightek-lowlives.com/; www.facebook.
com/highteklowlives; www.twitter.com/HightekLowlives

With a sound that KEXP 90.3 FM has called “out of this 
world,” Hightek Lowlives are offi cially out of the gates and 
running. Hightek Lowlives, consisting of members Otieno 
Terry and Kjell Nelson, has only been around for a short 
while but they’re already getting their names and their “sci-
ence fi ctional R&B”sound out on the Seattle streets. Their 
fi rst album, Humanoid Void, was released in March 2014. 
With memories of Seattle Central College in their minds, Ter-
ry and Nelson head out to play the Unity Fair on May 22nd. 
Welcome back to Seattle Central, you two! 

What made you guys want to start a band? 
Kjell Nelson: Ottieno came to my apartment one day and 
I was recording something for one of his classmates at the 
time and that was the fi rst time that I ever met him. So then, 
we both just said, “Let’s make an album.” It only took us 9 
months. I think that we both just really wanted a project to 
do. 

How long have you guys been a band for?
Otieno Terry: Probably about a year and a half.
KN: I don’t think that we realized that we were offi cially a 
band until we put out our album and we realized that we 
had to actually play it. So yeah, about a year and a half now.

How did you guys come up with the name “Hightek Low-
lives”? 
OT: It’s funny that you asked that. It’s actually a combination 
of science fi ction and music. It has to do with having the 
technology to do all of this stuff and yet, we’re still ordinary 
folks—ordinary talented folks. 

What is your connection to Seattle Central? 
KN: I did running start while I was at Garfi eld. I went there 
for a year after I graduated from Garfi eld as well. I had a lot 
of transfer credits, so I went to Cornish, where I graduated in 
2012 with a degree in classical music composition. 
OT: I actually went there for a quarter. Then I dropped out, 
but I used the practice rooms there a lot while I went there!

What do you hope to get out of performing at the Unity Fair?
OT: Exposure. It’d also be cool to see old friends.

Connect: thefl avrblue.com; twitter.com/thefl avrblue; 
instagram.com/thefl avrblue

In three short years, Seattle’s The Flavr Blue has made some 
serious waves. The band, Hollis Wong-Wear, Parker Joe and 
Lace Cadence, is a self-described “synth-pop trio” whose up-
beat sound has won them fans all over the world. Esquire’s 
James Joiner called their music “synth-pop that bounces be-
tween that genre and house and trance, with catchy beats, 
stunning breakdowns, and beautifully soaring vocals.” An-
other Seattle gem, Macklemore, hailed Wong-Wear as the 
kind “of person that when I’m spending time with her, she 
makes me better at my job.” Wong-Wear has done a lot of 
work for Macklemore, including writing and performing the 
chorus for the number-one song “White Walls.” Cadence has 
been described as “a seasoned rapper and crooner,” whether 
he is performing solo or with his other group, Clockwork. In 
the fi eld of production, Joe has become known throughout 
the streets of Seattle and also has a group of his own, State 
of the Artist. With both an album and EP under their belts—
Pisces and Bright Vices respectively—it is evident that these 
three are here to stay.

Why did you guys decide to start a band?
Parker Joe: Well, Lane and I were here and we were starting 
to produce some more genre-forward and electronic sounds 
and Hollis came by and we asked her to come in and lay 
down some vocals, and we have been a band ever since. 

How long have you guys been a band?
Hollis Wong-Wear: We’ve been a band since the summer of 
2011, I believe.
PJ: Whoa, that’s crazy. It’s been that long? 

How did you guys come up with the name “Flavr Blue”? 
PJ: It was actually during a brainstorming session. we wanted 
something that made you think a little bit, so we decided to 
combine the idea of color and taste.

What is your connection to Seattle Central?
HWW: Well, Sam [Chesneau, CAB Advisor] is a quiet fi gure 
in the Seattle music scene. We all come from hip hop back-
grounds and Sam has always put up for local bands in the 
community so we are really appreciative of his support. 

Chatting with...
The Flavr BlueHightek Lowlives



MEChA (Movimiento Estudiantil Chicano de Aztlán): Mixed fruit cups, churros
CSA: Rootbeer fl oat, fried banana with ice cream
Japanese Community Club (JCC): Okonomiyaki, dango, chilled green tea
Queer-Straight Alliance (QSA): Baked goods (cupcakes, muffi ns, cookies, cake)
Taiwanese Student Association (TSA): Bubble milk tea, braised pork rice
Student Veterans Association (SVA): Hot dogs, baked beans
Muslim Student Association (MSA): Sambusa
Chinese Club: Sui Mai, creamy custard bun
Café Ambiance: Bake sale
Indonesian Club: spring rolls, potato cakes
Quad A: Italian soda w/ thai energy drink, Nam Khang (Thai drink)
Vietnamese Student Association: Spring rolls, yogurt, cream puffs

Global Health Club: Global health game, club info
SCCC Dental Hygiene Class of 2015: Free toothbrush!!
SVA: Memorial Day info display
Nexus: Big War of Darts
MSA: Translation game
Fashion Club: Nail painting, hair styling
Glee Club: Performance singing
Business Club: Logo quiz game, raffl e 
game
Photography Club: Photo booth

Clubs Food

Activities

Associated Student Council
College Activities Board

Student Organizations Resource Council
Student Ambassador Corps
Global Engagement Team

College Outreach and Recruitment Team
Student Website and Publications

Boards



The Unity Fair has been a tradition at Seattle Central Community College since 
2005. The Unity Fair is an event that celebrates diversity and student expression, 
and showcases it in the most unique way: by bringing everyone together for a cel-
ebration that is sure to bring a smile to everyone’s face. Performances by the Flavr 
Blue and Hightek Lowlives are sure to bring down the house. There will be all dif-
ferent kinds of delicious food so make sure to try one of everything. The Unity Fair 
has become more than just a fair; instead, it has become a reflection of community 
within Seattle Central and within the Capitol Hill community. So come one, come 
all and welcome to the 2014 Unity Fair! 

7:00am
8:00am

10:00am
10:15-11:00am

11:00-11:30am
11:30-11:50am

11:50am-12:20pm
12:20pm

12:30-1:00pm

1:00-1:20pm
1:25am-1:45pm

2:00-2:30pm
2:30pm
2:50am
3:00pm
4:00pm
4:15pm

1:00pm

Setup for Unity Fair
Setup for Pirates of Unity Fair
Opening Ceremony, by Paul Wagner
DJ Supreme La Rock & Student Performances; 
TAG: Badminton until 2pm
JCC Soran Bushi Dance
Taiko Drum
Hightek Lowlives
Watermelon-eating contest
The Flavr Blue

CAB: Musical chairs
CAB: Blindfolded yogurt-eating contest
Cultural Fashion Show; TAG: Dodgeball until 4pm
Student Performances
Ripping Flagbelts
Student Performances
Clean-up
Announcement: Winners of Pirates of Unity Fair

Announcement of new board members

- Katherine Morgan

Welcome!

Schedule




